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 1642.01  SICK LEAVE 

 The  Board  of  Education  shall  grant  sick  leave  in  accordance  with  N.J.S.A. 
 18A:30-2.  All  persons  holding  any  office,  position,  or  employment  in  the  school 
 district,  who  are  steadily  employed  by  the  Board  or  who  are  protected  by  tenure  in 
 their  office,  position,  or  employment  under  the  provisions  of  this  or  any  other  law, 
 except  persons  in  the  classified  service  of  the  civil  service  under  Title  11,  Civil 
 Service,  of  the  Revised  Statutes  shall  be  allowed  sick  leave  in  accordance  with 
 N.J.S.A. 18A:30-2. 

 Pursuant  to  N.J.S.A.  18A:30-1.a.,  sick  leave  is  defined  as  the  absence  from  an 
 employee's post of duty, for any of the following reasons: 

 1.  The employee is personally ill or injured; 

 2.  For  diagnosis,  care,  or  treatment  of,  or  recovery  from,  an 
 employee’s  mental  or  physical  illness,  injury  or  other  adverse  health 
 condition, or for preventive medical care for the employee; 

 3.  For  the  employee  to  aid  or  care  for  a  family  member  of  the 
 employee  during  diagnosis,  care,  or  treatment  of,  or  recovery  from, 
 the  family  member's  mental  or  physical  illness,  injury  or  other 
 adverse  health  condition,  or  during  preventive  medical  care  for  the 
 family member; 

 4.  Absence  necessary  due  to  circumstances  resulting  from  the 
 employee,  or  a  family  member  of  the  employee,  being  a  victim  of 
 domestic  or  sexual  violence,  if  the  leave  is  to  allow  the  employee  to 
 obtain for the employee or the family member: 

 a.  Medical  attention  needed  to  recover  from  physical  or 
 psychological  injury  or  disability  caused  by  domestic  or 
 sexual violence; 

 b.  Services  from  a  designated  domestic  violence  agency  or 
 other victim services organization; 

 c.  Psychological or other counseling; 

 d.  Relocation; or 
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 e.  Legal  services,  including  obtaining  a  restraining  order  or 
 preparing  for,  or  participating  in,  any  civil  or  criminal  legal 
 proceeding related to the domestic or sexual violence; 

 5.  The death of a family member for up to seven days; 

 6.  To  attend  a  child's  school-related  conference,  meeting,  function  or 
 other  event  requested  or  required  by  a  school  administrator,  teacher, 
 or  other  professional  staff  member  responsible  for  the  child's 
 education,  or  to  attend  a  meeting  regarding  care  provided  to  the 
 child in connection with the child's health conditions or disability; 

 7.  The  school  or  place  of  care  of  a  child  of  the  employee  is  closed  by 
 order  of  a  public  official  or  because  of  a  state  of  emergency 
 declared  by  the  Governor  due  to  an  epidemic  or  other  public  health 
 emergency; 

 8.  The  employee  has  been  exposed  to  a  contagious  disease  or  is 
 quarantined for the disease in the employee's immediate household. 

 N.J.S.A.  18A:30-1,  this  Policy,  and  Regulation  1642.01  shall  not  supersede  any 
 law  providing  collective  bargaining  rights  for  school  district  employees,  and  shall 
 not  reduce,  diminish,  or  adversely  affect  an  employee's  collective  bargaining  rights 
 pursuant to N.J.S.A. 18A:30-1.b. 

 The  Board  reserves  the  right  to  require  of  any  employee  who  claims  sick  leave 
 sufficient  proof  in  accordance  with  N.J.S.A.  18A:30-4  and  Section  C.  of 
 Regulation 1642.01. 

 The  Superintendent  or  designee  will  prepare  rules  for  the  administration  of 
 N.J.S.A.  18A:30-1,  N.J.S.A.  18A:30-4,  this  Policy,  and  Regulation  1642.01,  which 
 shall be binding on all employees. 

 The  Superintendent  or  designee  will  submit  to  the  Board  the  names  of  those 
 employees  absent  for  non-compensable  cause  or  whose  claim  for  sick  leave  pay 
 cannot be justified.  The willful misuse of sick leave may be subject to discipline. 

 29 U.S.C. 2601 et seq. 
 N.J.S.A. 18A:30-1; 18A:30-2; 18A:30-4 

 Adopted: 
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 2419  SCHOOL THREAT ASSESSMENT  TEAMS 

 The  Board  of  Education  shall  establish  a  threat  assessment  team  at  each  school  in 
 the  district  pursuant  to  N.J.S.A.  18A:17-43.4.  The  purpose  of  a  threat  assessment 
 team  shall  be  to  provide  school  teachers,  administrators,  and  other  staff  with 
 assistance  in  identifying  students  of  concern,  assessing  those  students’  risk  for 
 engaging  in  violence  or  other  harmful  activities,  and  delivering  intervention 
 strategies  to  manage  the  risk  of  harm  for  students  who  pose  a  potential  safety  risk, 
 to  prevent  targeted  violence  in  the  school,  and  ensure  a  safe  and  secure  school 
 environment  that  enhances  the  learning  experience  for  all  members  of  the  school 
 community. 

 Threat  assessment  teams  established  pursuant  to  N.J.S.A.  18A:17-43.4.a.,  this 
 Policy,  and  Regulation  2419  must  be  multidisciplinary  in  membership  and,  to  the 
 extent possible, must include the following individuals: 

 1.  A  school  psychologist,  school  counselor,  school  social  worker,  or 
 other school employee with expertise in student counseling; 

 2.  A teaching staff member; 

 3.  A Principal or other senior school administrator; 

 4.  A  safe  schools  resource  officer  or  school  employee  who  serves  as  a 
 school liaison to law enforcement; and 

 5.  The  school  safety  specialist  designated  pursuant  to  N.J.S.A. 
 18A:17-43.3.  and  Policy  7440,  in  the  event  that  the  school  safety 
 specialist  is  not  already  a  school  administrator  or  school  employee 
 required  to  be  a  part  of  the  threat  assessment  team  pursuant  to 
 N.J.S.A. 18A:17-43.4. 

 Additional  school  employees  may  serve  as  regular  members  of  the  threat 
 assessment  team  or  may  be  consulted  during  the  threat  assessment  process,  as 
 determined to be appropriate by the team. 

 Nothing  contained  in  N.J.S.A.  18A:17-43.4  shall  be  construed  as  affecting  the 
 provisions of any collective bargaining agreement or individual contract of 
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 employment  in  effect  on  the  effective  date  pursuant  to  N.J.S.A.  18A:17-43.3 
 (August 1, 2022). 

 This  Policy  and  Regulation  2419,  pursuant  to  N.J.S.A.  18A:17-43.5,  are  aligned 
 with  the  Guidance  on  the  Establishment  of  Behavioral  Threat  Assessment  and 
 Management  Teams  (BTAM)  2023  (Guidance)  developed  by  the  New  Jersey 
 Department of Education (NJDOE) pursuant to N.J.S.A. 18A:17-43.6. 

 The  school  district  shall  structure  the  threat  assessment  teams  to  best  meet  the 
 needs  and  resources  available,  which  may  include  school-based  teams  and/or 
 district-level teams. 

 The  Superintendent  or  designee  will  build  a  behavioral  threat  assessment  and 
 management  program  that  will:  establish  a  multi-disciplinary  team;  define 
 prohibited  and  concerning  behaviors;  create  a  central  reporting  mechanism;  define 
 a  threshold  for  law  enforcement  intervention;  establish  threat  assessment 
 procedures;  develop  risk  management  options;  create  and  promote  safe  school 
 climates; and conduct training for all stakeholders. 

 The  threat  assessment  and  management  process  will  include:  the  threat  assessment 
 team’s  actions  when  first  learning  of  a  new  report  or  threat;  screening  the  case; 
 gathering  information;  organizing  and  analyzing  information;  making  the 
 assessment;  developing  and  implementing  a  case  management/intervention  plan; 
 re-assessing and case monitoring; and documenting and closing the case. 

 When  assessing  a  student  whose  behavior  may  pose  a  threat  to  the  safety  of  the 
 school  community,  in  the  case  of  a  student  with  an  Individualized  Education 
 Program  (IEP)  or  504  Plan,  the  threat  assessment  team  shall  consult  with  the  IEP 
 team  or  504  team  to  determine  whether  the  aberrant  behavior  is  a  threat  to  school 
 safety  and  is  being  properly  addressed  in  a  manner  that  is  required  by  N.J.A.C. 
 6A:14 and all Federal and State special education laws. 

 Each  member  of  the  threat  assessment  team  must  attend  training  in  accordance 
 with  N.J.S.A.  18A:17-43.4,  this  Policy,  and  Regulation  7440  that  is  consistent  with 
 the  Guidance  developed  by  the  NJDOE  pursuant  to  N.J.S.A.  18A:17-43.6. 
 Training  must  be  coordinated  with  the  New  Jersey  Department  of  Education, 
 Office  of  School  Preparedness  and  Emergency  Planning  (OSPEP).  The  training 
 shall  ensure  the  threat  assessment  team  is  able  to  accurately  assess  student 
 behavior  and  to  ensure  that  threat  assessment  teams  do  not  have  a  disparate  impact 
 on  students  based  on  their  race,  ethnicity,  homelessness  status,  religious  belief, 
 gender, gender identity, sexual orientation, or socioeconomic status.  The training 
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 shall,  at  a  minimum,  include  training  on  adverse  childhood  experiences,  childhood 
 trauma, cultural competency, and implicit bias. 

 Should  a  threat  assessment  team  become  aware  of  an  allegation  of  HIB  when 
 considering  or  conducting  assessments,  they  must  follow  Policy  5512  – 
 Harassment,  Intimidation,  or  Bullying  for  addressing  allegations  of  HIB  in 
 alignment with the Anti-Bullying Bill of Rights Act. 

 Should  a  threat  assessment  team  become  aware  of  a  bias-related  act,  the  team 
 should  implement  Policy  and  Regulation  8465  –  Bias  Crimes  and  Bias-Related 
 Acts  on  reporting  bias-related  acts  to  law  enforcement  in  accordance  with  the 
 Memorandum  of  Agreement  Between  Education  and  Law  Enforcement  Officials 
 and Policy and Regulation 9320 – Cooperation With Law Enforcement Agencies. 

 Questions  and  concerns  about  Family  Educational  Rights  and  Privacy  Act 
 (FERPA)  and  the  Health  Insurance  Portability  and  Accountability  Act  (HIPAA) 
 protections  often  arise  as  part  of  the  threat  assessment  planning  process.  The 
 threat  assessment  teams  must  understand  how  to  balance  the  safety  of  the  school 
 with  the  privacy  of  individual  students.  These  laws  should  not  be  an  impediment 
 to threat assessment and management. 

 N.J.S.A. 18A:17-43.3; 18A:17-43.4; 18A:17-43.5; 18A:17-43.6 
 Guidance  on  the  Establishment  of  Behavioral  Threat  Assessment  and  Management 
 Teams (BTAM) 2023 

 Adopted: 
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 R 1642.01  SICK LEAVE 

 A.  Definitions – N.J.S.A. 18A:30-1.c. and 18A:30-4.i. 

 1.  “Certified  Domestic  Violence  Specialist”  means  a  person  who  has 
 fulfilled  the  requirements  of  certification  as  a  Domestic  Violence 
 Specialist  established  by  the  New  Jersey  Association  of  Domestic 
 Violence Professionals. 

 2.  “Child”  means  a  biological,  adopted  or  foster  child,  stepchild  or 
 legal  ward  of  an  employee,  child  of  a  domestic  partner  or  civil 
 union partner of the employee. 

 3.  “Designated  domestic  violence  agency”  means  a  county-wide 
 organization  whose  primary  purpose  is  to  provide  services  to 
 victims  of  domestic  violence  and  which  provides  services  that 
 conform  to  the  core  domestic  violence  services  profile  as  defined 
 by  the  Division  of  Child  Protection  and  Permanency  in  the 
 Department  of  Children  and  Families  and  is  under  contract  with 
 the division for the express purpose of providing the services. 

 4.  “Domestic  or  sexual  violence”  means  stalking,  any  sexually 
 violent  offense,  as  defined  in  N.J.S.A.  30:4-27.26,  or  domestic 
 violence as defined in N.J.S.A. 2C:25-19 and N.J.S.A. 17:29B-16. 

 5.  “Family  member”  means  a  child,  grandchild,  sibling,  spouse, 
 domestic  partner,  civil  union  partner,  parent,  or  grandparent  of  an 
 employee,  or  a  spouse,  domestic  partner,  or  civil  union  partner  of  a 
 parent  or  grandparent  of  the  employee,  or  a  sibling  of  a  spouse, 
 domestic  partner,  or  civil  union  partner  of  the  employee,  or  any 
 other  individual  related  by  blood  to  the  employee  or  whose  close 
 association  with  the  employee  is  the  equivalent  of  a  family 
 relationship. 

 6.  “Health  care  professional”  means  any  person  licensed  under 
 Federal,  State,  or  local  law  or  the  laws  of  a  foreign  nation,  to 
 provide  health  care  services,  or  any  other  person  who  has  been 
 authorized  to  provide  health  care  by  a  licensed  healthcare 
 professional  including,  but  not  limited  to,  doctors,  nurses,  and 
 emergency room personnel. 
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 7.  “Supervisor”  means  the  building  or  district  administrative  staff 
 member  designated  by  the  Superintendent  who  is  responsible  for 
 supervising the employee. 

 B.  Eligibility for Sick Leave – N.J.S.A. 18A:30-1 

 1.  Sick  leave  is  defined  as  the  absence  from  an  employee's  post  of 
 duty, for any of the following reasons: 

 a.  The employee is personally ill or injured; 

 b.  For  diagnosis,  care,  or  treatment  of,  or  recovery  from,  an 
 employee’s  mental  or  physical  illness,  injury  or  other 
 adverse  health  condition,  or  for  preventive  medical  care  for 
 the employee; 

 c.  For  the  employee  to  aid  or  care  for  a  family  member  of  the 
 employee  during  diagnosis,  care,  or  treatment  of,  or 
 recovery  from,  the  family  member's  mental  or  physical 
 illness,  injury  or  other  adverse  health  condition,  or  during 
 preventive medical care for the family member; 

 d.  Absence  necessary  due  to  circumstances  resulting  from  the 
 employee,  or  a  family  member  of  the  employee,  being  a 
 victim  of  domestic  or  sexual  violence,  if  the  leave  is  to 
 allow  the  employee  to  obtain  for  the  employee  or  the 
 family member: 

 (1)  Medical  attention  needed  to  recover  from  physical 
 or  psychological  injury  or  disability  caused  by 
 domestic or sexual violence; 

 (2)  Services  from  a  designated  domestic  violence 
 agency or other victim services organization; 

 (3)  Psychological or other counseling; 

 (4)  Relocation; or 
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 (5)  Legal  services,  including  obtaining  a  restraining 
 order  or  preparing  for,  or  participating  in,  any  civil 
 or  criminal  legal  proceeding  related  to  the  domestic 
 or sexual violence; 

 e.  The death of a family member for up to seven days; 

 f.  To  attend  a  child's  school-related  conference,  meeting, 
 function  or  other  event  requested  or  required  by  a  school 
 administrator,  teacher,  or  other  professional  staff  member 
 responsible  for  the  child's  education,  or  to  attend  a  meeting 
 regarding  care  provided  to  the  child  in  connection  with  the 
 child's health conditions or disability; 

 g.  The  school  or  place  of  care  of  a  child  of  the  employee  is 
 closed  by  order  of  a  public  official  or  because  of  a  state  of 
 emergency  declared  by  the  Governor,  due  to  an  epidemic  or 
 other public health emergency; or 

 h.  The  employee  has  been  exposed  to  a  contagious  disease  or 
 is  quarantined  for  the  disease  in  the  employee's  immediate 
 household. 

 2.  N.J.S.A.  18A:30-1,  Policy  1642.01,  and  this  Regulation  shall  not 
 supersede  any  law  providing  collective  bargaining  rights  for  school 
 district  employes  and  shall  not  reduce,  diminish,  or  adversely 
 affect an employee’s collective bargaining rights. 

 C.  Physician’s Certificate Required for Sick Leave – N.J.S.A. 18A:30-4 

 1.  In  case  of  sick  leave  claimed  due  to  personal  illness  or  injury,  the 
 Board  of  Education  may  require  a  physician's  certificate  to  be  filed 
 with the Secretary of the Board in order to obtain sick leave. 
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 2.  If  an  employee’s  need  to  use  sick  leave  as  defined  pursuant  to 
 N.J.S.A.  18A:30-1  and  B.  above  is  foreseeable,  the  Board  may 
 require  advance  notice,  not  to  exceed  seven  calendar  days  prior  to 
 the  date  the  leave  is  to  begin,  of  the  intention  to  use  the  leave  and 
 its  expected  duration,  and  the  employee  shall  make  a  reasonable 
 effort  to  schedule  the  use  of  sick  leave  in  a  manner  that  does  not 
 unduly disrupt the operations of the Board. 

 3.  If  the  reason  for  the  leave  is  not  foreseeable,  the  Board  of 
 Education  may  require  an  employee  to  give  notice  of  the  intention 
 as  soon  as  practicable,  provided  the  Board  of  Education  has 
 notified the employee of this requirement. 

 4.  The  Board  may  prohibit  an  employee  from  using  foreseeable  sick 
 leave  on  certain  dates,  and  require  reasonable  documentation  if 
 sick leave that is not foreseeable is used during those dates. 

 5.  In  case  of  sick  leave  claimed  for  three  or  more  consecutive  days, 
 the  Board  may  require  reasonable  documentation  that  the  leave  is 
 being  taken  for  a  purpose  permitted  pursuant  to  N.J.S.A. 
 18A:30-1.a. and B.1. above. 

 6.  If  the  leave  is  permitted  under  N.J.S.A.  18A:30-1.a.(2)  or  (3)  and 
 B.1.b.  or  c.  above,  documentation  signed  by  a  health  care 
 professional  who  is  treating  the  employee  or  the  family  member  of 
 the  employee  indicating  the  need  for  the  leave  and,  if  possible,  the 
 number  of  days  of  leave,  shall  be  considered  reasonable 
 documentation. 

 7.  If  the  leave  is  permitted  under  N.J.S.A.  18A:30-1.a.(4)  and  B.1.d. 
 above  because  of  domestic  or  sexual  violence,  any  of  the  following 
 shall  be  considered  reasonable  documentation  of  the  domestic  or 
 sexual violence: 

 a.  Medical documentation; 

 b.  A law enforcement agency record or report; 

 c.  A court order; 
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 d.  Documentation  that  the  perpetrator  of  the  domestic  or  sexual 
 violence  has  been  convicted  of  a  domestic  or  sexual 
 violence offense; 

 e.  Certification  from  a  certified  Domestic  Violence  Specialist  or 
 a  representative  of  a  designated  domestic  violence  agency  or 
 other victim services organization; or 

 f.  Other  documentation  or  certification  provided  by  a  social 
 worker,  counselor,  member  of  the  clergy,  shelter  worker, 
 health  care  professional,  attorney,  or  other  professional  who 
 has  assisted  the  employee  or  family  member  in  dealing  with 
 the domestic or sexual violence.       . 

 8.  If  the  leave  is  permitted  under  N.J.S.A.  18A:30-1.a.(7)  and  B.1.g. 
 above,  a  copy  of  the  order  of  the  public  official  or  the 
 determination  by  the  health  authority  shall  be  considered 
 reasonable documentation. 

 D.  Sick Leave Charges 

 1.  An  employee  who  is  absent  for  51  percent  of  their  work  day  shall 
 be  charged  a  full  sick  day  if  the  employee’s  reason  for  absence  is 
 covered by N.J.S.A. 18A:30-1. 

 2.  A  sick  leave  day  once  commenced  may  be  reinstated  as  a  working 
 day only with the approval of the Superintendent or designee. 

 3.  An  employee  absent  on  sick  leave  on  a  day  when  the  school  is 
 closed  early  for  emergency  reasons  will  be  charged  with  a  full  sick 
 leave day. 

 4.  An  employee  scheduled  for  a  sick  leave  absence  on  a  day  on  which 
 the  schools  do  not  open  because  of  an  emergency  will  not  be 
 charged with a sick leave day. 

 E.  Readmission After Disability 

 1.  An  employee  absent  on  sick  leave,  covered  under  N.J.S.A. 
 18A:30-1.a.(1);  (2);  and  (8)  and  B.1.a.;  b.;  and  h.,  for  more  than 
 five consecutive working days who wishes to return to work shall 



 ADMINISTRATION 
 R 1642.01/page 6 of 7 

 Sick Leave 

 submit  the  signed  statement  of  their  physician  or  institution  indicating 
 the employee’s fitness to perform their duties. 

 2.  The  Board  may,  at  its  discretion,  require  the  employee  submit  to  an 
 examination  by  a  physician  or  institution  designated  by  the  Board 
 to  confirm  the  information  submitted  by  the  employee’s  physician 
 or institution. 

 a.  The  Board  shall  bear  the  cost  of  the  examination  if  the 
 examination  is  performed  by  a  physician  or  institution 
 designated by the Board. 

 3.  If  the  results  of  the  examination  conducted  pursuant  to  paragraph 
 E.2.  above  are  inconsistent  with  the  statement  of  the  employee’s 
 physician  in  E.1.  above,  the  employee  and  the  Board  shall  agree  to 
 a  third  physician  or  institution  to  conduct  the  examination.  The 
 Board shall bear the cost of this third examination. 

 F.  Accumulation of Sick Leave 

 1.  If  any  employee  requires  in  any  school  year  less  than  the  specified 
 number  of  days  of  sick  leave  with  pay  allowed,  all  days  of  such 
 minimum  sick  leave  not  utilized  that  year  shall  be  accumulative  to 
 be  used  for  additional  sick  leave  as  needed  in  subsequent  years  in 
 accordance with N.J.S.A. 18A:30-3. 

 G.  Exhaustion of Sick Leave 

 1.  The  Superintendent  or  designee  shall  monitor  employee 
 accumulated  sick  leave  and  charge  an  employee’s  accumulated 
 sick leave. 

 a.  Sick  leave  will  be  charged,  first,  to  the  sick  leave  newly 
 available  in  the  employee’s  current  contract  year  and,  when 
 that  sick  leave  entitlement  is  exhausted,  to  the  employee’s 
 accumulated sick leave. 
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 H.  Records 

 1.  The  personnel  file  of  each  person  employed  by  this  district  will 
 include  an  accurate  record  of  the  employee’s  use  and  accumulation 
 of sick leave days. 

 a.  The  Superintendent  or  designee  will  maintain  the 
 employees  record  of  accumulated  sick  leave  in  accordance 
 with Policy 1642.01 and this Regulation. 

 2.  Each  employee’s  attendance  record  will  record  the  reason  for  any 
 absence. 

 Issued: 
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 R 2419  SCHOOL THREAT ASSESSMENT TEAMS 

 A.  Definitions 

 1.  “Aberrant  behavior”  means  behavior  atypical  for  the  person  or 
 situation  and  causes  concern  for  the  safety  or  well-being  of  those 
 involved.  Aberrant  behavior  for  an  individual  involves  actions, 
 statements,  communications,  or  responses  that  are  unusual  for  the 
 person  or  situation;  or  actions  which  could  lead  to  violence  toward 
 self  or  others;  or  are  reasonably  perceived  as  threatening  or  causing 
 concern for the well-being of the person. 

 2.  “Behavioral  Threat  Assessment  and  Management  (BTAM)”  means 
 a  proactive  approach  to  identify,  assess,  and  provide  appropriate 
 interventions  and  resources  for  individuals  who  display  a  behavior 
 that  elicits  concern  for  the  safety  of  themselves  or  others.  (U.S. 
 Secret Service National Threat Assessment Center.) 

 3.  “Concerning  behavior”  means  an  observable  behavior  that  elicits 
 concerns  in  bystanders  regarding  the  safety  of  an  individual  or 
 those  around  them.  Behaviors  that  may  elicit  concern  can  include 
 unusual  interests  in  violent  topics,  conflicts  between  classmates, 
 increased  anger,  increased  substance  use,  or  other  noteworthy 
 changes  in  behavior  (e.g.,  depression  or  withdrawal  from  social 
 activities).  Some  concerning  behaviors  may  be  defined  as 
 prohibited  behaviors  and  should  trigger  an  immediate  response. 
 Prohibited  behaviors  can  include  threats,  weapons  violations,  and 
 other  aggressive  or  violent  behavior.  Concerning  behavior  does 
 not  necessarily  imply  or  predict  that  an  individual  or  group  will 
 become  violent.  Instead,  it  serves  as  an  indicator  that  the  student 
 may  be  in  need  of  intervention  or  increased  supports.  Proactive 
 intervention  and  de-escalation  are  key  and  should  be  part  of  any 
 approach to violence prevention. 
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 4.  “Concerning  communication”  means  unusual,  bizarre,  threatening, 
 or  violent  communication  made  by  an  individual  or  a  group  that 
 elicit  concerns  for  the  safety  or  wellbeing  of  the  individual  or 
 others.  Concerning  communication  may  allude  to  violent 
 intentions,  violence  as  a  means  to  solve  a  problem,  justifying 
 violent  acts,  unusual  interest  in  weapons,  personal  grievances,  or 
 other  inappropriate  interests.  Concerning  communications  may 
 also  allude  to  hopelessness  or  suicide.  Concerning 
 communications  may  be  made  in  the  form  of  written  or  oral 
 statements,  gestures,  or  visual/electronic  media.  Communications 
 may  be  considered  concerning  regardless  of  whether  a  direct 
 verbal  threat  is  expressed.  Concerning  communication  does  not 
 necessarily  imply  or  predict  that  an  individual  or  group  will 
 become  violent.  Instead,  it  serves  as  an  indicator  that  the  student 
 may  be  in  need  of  intervention  or  increased  supports.  Proactive 
 intervention  and  de-escalation  are  key  and  should  be  part  of  any 
 approach to violence prevention. 

 5.  “Multidisciplinary  Threat  Assessment  Team”  means  a  team 
 composed  of  highly  trained  school  personnel  with  diverse 
 positions,  backgrounds,  and  experience.  The  team  will  receive 
 reports  about  a  concerning  person  and  situations,  gather  additional 
 information,  assess  the  risk  posed  to  the  community,  and  develop 
 intervention  and  management  strategies  to  mitigate  any  risk  of 
 harm. 

 6.  “Targeted  violence”  means  a  premeditated  act  of  violence  directed 
 at  a  specific  individual,  group,  or  location  regardless  of  motivation 
 and generally unrelated to other criminal activity. 

 B.  Multidisciplinary Threat Assessment Team 

 1.  Threat Assessment Team Members 

 a.  In  accordance  with  N.J.S.A.  18A:17-43.4,  the  threat 
 assessment  team  established  by  the  Board  of  Education 
 shall  be  multidisciplinary  in  membership  and,  to  the  extent 
 possible, must include the following individuals: 
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 (1)  A Principal or other senior school administrator; 

 (2)  A  school  psychologist,  school  counselor,  school 
 social  worker,  or  other  school  employee  with 
 expertise in student counseling; 

 (3)  A  safe-schools  resource  officer  or  school  employee 
 who serves as a school liaison to law enforcement; 

 (4)  The  school  safety  specialist  (designated  pursuant  to 
 N.J.S.A. 18A:17-43.3); and 

 (5)  A teaching staff member. 

 b.  Additional  school  employees  may  serve  as  regular 
 members  of  the  threat  assessment  team  or  may  be  consulted 
 during  the  threat  assessment  process,  as  determined  to  be 
 appropriate  by  the  team.  If  a  student  has  an  Individualized 
 Education  Program  (IEP),  504  plan,  and/or  functional 
 behavioral  assessment  (FBA)  plan,  the  threat  assessment 
 team  must  consult  with  the  appropriate  staff  or  team  to 
 determine  whether  the  reported  behavior  is  already  part  of 
 known  baseline  behavior  or  is  already  being  managed 
 under  the  student’s  IEP,  504  plan,  or  FBA  plan  and 
 addressed  in  a  manner  that  is  required  by  N.J.A.C.  6A:14 
 and all other Federal and State special education laws. 

 c.  The  district  may  choose  to  name  the  threat  assessment  team 
 in a manner that suits the school community needs. 

 2.  Threat Assessment Team Structure 

 a.  The  district  can  structure  the  threat  assessment  teams  to 
 best  meet  the  needs  and  resources  available.  This  may 
 include: 

 (1)  School-Based  Teams:  The  district  may  opt  to 
 develop  teams  for  each  school  compromised  of 
 those  members  fulfilling  the  assigned  roles 
 identified in the law in each of its schools. 
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 (2)  District-Level  Team:  The  district  may  choose  to 
 develop  one  central  team  designated  to  serve  each 
 school  in  cases  where  staffing  at  individual  schools 
 is  not  sufficient  to  meet  the  membership 
 requirements  of  the  law.  In  such  cases,  the  district 
 may  choose  to  operate  smaller  teams  trained  in  the 
 threat  assessment  process  in  each  school,  which  can 
 screen  cases  to  determine  which  situations  to  refer 
 to  the  District-Level  Team.  If  the  district  uses  this 
 model,  the  district  must  ensure  representation  of 
 those  staff  members  from  the  involved  school  as 
 identified  by  the  law  to  the  fullest  extent  possible 
 when conducting an assessment. 

 (3)  District-Level  Team  and  School-Based  Teams:  The 
 district  may  have  one  central  team  that  provides 
 oversight,  consistency,  and  accountability  for  all 
 threat  assessment  processes  including  threats 
 impacting  the  entire  district.  School-Based  Teams 
 address  cases  in  each  school  building,  while 
 ensuring  all  information  is  shared  with  the 
 District-Level Team. 

 C.  Building a K-12 Behavioral Threat Assessment and Management Program 

 The  district  shall  implement  the  following  steps  in  developing  a 
 Behavioral Threat Assessment and Management Program. 

 1.  Step 1:  Establish a Multidisciplinary Team 

 a.  Identify team membership pursuant to N.J.S.A. 18A:17-3.4. 

 b.  Designate a team leader. 

 c.  Establish team procedures and protocols. 

 d.  Meet on a regular basis and as needed. 
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 2.  Step 2:  Define Prohibited and Concerning Behaviors 

 a.  Establish policy defining prohibited behaviors 

 (1)  These  definitions  should  be  included  in  the  code  of 
 student  conduct  policy  and  shared  with  staff, 
 parents, and students. 

 b.  Identify other behaviors for screening or intervention. 

 c.  Define threshold for intervention. 

 (1)  The  threshold  should  be  relatively  low  so  that  teams 
 can  identify  individuals  in  distress  before  the 
 behavior escalates into a violent behavior. 

 3.  Step 3:  Create a Central Reporting Mechanism 

 a.  Establish one or more anonymous reporting mechanisms. 

 (1)  Examples  include  a  mobile  application,  a  dedicated 
 email  address  or  phone  number,  or  on  the  district 
 website. 

 b.  Provide training and guidance to encourage reporting. 

 (1)  Students,  teachers,  staff,  school  resource  officers, 
 and  parents  should  be  provided  awareness  training 
 and  guidance  on  recognizing  behaviors  of  concern, 
 their  roles  and  responsibilities  in  reporting  the 
 behavior, and how to report the information. 

 c.  Ensure availability to respond. 

 d.  Utilize  an  Initial  Report  to  collect  the  threat,  concerning 
 behavior, etc. 

 4.  Step 4:  Define Threshold for Law Enforcement Intervention 
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 a.  Most reports can be handled by the School-Based Team. 

 b.  Establish  which  behaviors  should  be  referred  for  law 
 enforcement  intervention  (e.g.,  physical  violence,  threats  of 
 violence, etc.). 

 5.  Step 5:  Establish Threat Assessment Procedures 

 a.  Decide how to document cases. 

 b.  Create  procedures  to  screen  reports,  gather  information, 
 make assessments, and decide on interventions. 

 c.  Develop/adapt  threat  assessment  forms  to  organize 
 information  around  the  11  Investigative  Questions 
 referenced in D.4. below. 

 6.  Step 6:  Develop Risk Management Options 

 a.  Identify  all  available  resources  for  creating  individualized 
 management plans. 

 (1)  The  resources  and  supports  the  student  needs  will 
 differ  depending  on  the  information  gathered  during 
 the assessment. 

 (2)  Resources  to  assist  the  student  could  take  the  form 
 of  peer  support  programs  or  therapeutic  counseling 
 to  enhance  social  learning  or  emotional 
 competency,  life  skills  classes,  tutoring  in  specific 
 academic  subjects,  or  mental  health  care.  Most 
 programs  and  supports  will  be  available  within  the 
 school,  but  the  team  may  need  to  also  access 
 community  resources  to  assist  with  the  managing 
 the  student.  Identify  resources  to  assist 
 targets/victims. 

 (3)  Make  efforts  to  address  the  safety  of  any  potential 
 targets by altering or improving security procedures 
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 for  schools  or  individuals  and  providing  guidance  on 
 how to avoid the concerning person. 

 b.  Establish points of contact for all resources. 

 7.  Step 7:  Create and Promote Safe School Climates 

 a.  Assess current school climate. 

 (1)  Anti-Bullying  Bill  of  Rights  Act  (N.J.S.A. 
 18A:37-21)  requires  the  school  safety  team  in  each 
 school  in  the  district  “…to  develop,  foster,  and 
 maintain  a  positive  school  climate  by  focusing  on 
 the  ongoing,  systemic  process  and  practices  in  the 
 school  and  to  address  school  climate  issues…”  and 
 to  “review  and  strengthen  school  climate  and  the 
 policies of the school. 

 b.  Enhance current school climate. 

 c.  Strengthen students’ connectedness. 

 (1)  Encourage  teachers  and  staff  to  build  positive, 
 trusting  relationships  with  students  by  actively 
 listening  to  students  and  taking  an  interest  in  what 
 students say. 

 d.  Break  down  “codes  of  silence”  and  help  students  feel 
 empowered  to  come  forward  and  share  concerns  and 
 problems with a trusted adult. 

 e.  Identify  clubs  or  teams  at  school  students  can  join  or 
 encourage students to start their own special interest group. 

 8.  Step 8:  Conduct Training for all Stakeholders 

 a.  The  training  is  for  new  threat  assessment  team  members, 
 refresher  training,  and  professional  development.  This 
 includes  training  on  the  screening  and  threat  assessment 
 forms and procedures. 
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 b.  Training  must  be  coordinated  with  the  New  Jersey 
 Department  of  Education  (NJDOE),  Office  of  School 
 Preparedness  and  Emergency  Planning  (OSPEP)  to  ensure 
 that  the  threat  assessment  team  is  able  to  accurately  assess 
 student  behavior  and  to  ensure  that  threat  assessment  teams 
 do  not  have  a  disparate  impact  on  students  based  on  their 
 race,  ethnicity,  homelessness  status,  religious  belief, 
 gender,  gender  identity,  sexual  orientation,  or 
 socioeconomic  status.  This  training  includes  training  on 
 adverse  childhood  experiences,  childhood  trauma,  cultural 
 competency, and implicit bias. 

 c.  Awareness  training  for  students,  teaching  staff  members, 
 and  all  school  staff  members  regarding  the  recognition  of 
 concerning  or  aberrant  behavior  in  an  individual  that  may 
 represent a threat to the school community. 

 (1)  Requests  for  awareness  training  can  be  coordinated 
 by  the  district’s  School  Safety  Specialists  through 
 the OSPEP. 

 d.  Training  for  parents  and  other  community  stakeholders  to 
 anonymously  report  dangerous,  violent,  or  unlawful 
 activity to the district or school. 

 D.  Threat Assessment and Management Process 

 The  district  shall  implement  the  following  steps  in  the  threat  assessment 
 and management process. 

 1.  Step 1:  Receive a Report of Concern 

 a.  When  the  threat  assessment  team  first  learns  of  a  new 
 report  of  a  threat  or  aberrant  or  concerning  behavior,  the 
 team  (or  one  member  of  the  team)  should  collect  initial 
 intake  information  about  the  behavior,  the  concerning 
 person  (i.e.,  the  person  who  engaged  in  the  threatening 
 behavior;  the  person  to  be  assessed),  and  other  information 
 that is readily available. 
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 2.  Step 2:  Screen the Case 

 a.  Screen  for  imminency  (of  the  threat  or  concerning 
 behavior)  and  whether  there  is  a  need  for  a  full  threat 
 assessment. 

 (1)  If  the  threat  assessment  team  believes  the  report 
 does  present  an  imminent  danger  or  safety  concern, 
 immediately  notify  law  enforcement.  Once  the 
 emergency  has  been  contained,  the  team  should 
 complete  a  full  threat  assessment  and  make  all 
 necessary  notifications  (i.e.,  anyone  that  is  or  may 
 be directly impacted). 

 b.  If  the  team  does  not  believe  the  report  presents  an  imminent 
 danger  or  safety  concern,  determine  if  there  is  a  need  for 
 full  threat  assessment.  If  not,  document  the  initial  report 
 and screening. 

 c.  If  there  is  a  need  for  a  threat  assessment,  the  team  shall 
 proceed  with  a  full  threat  assessment  using  the  steps 
 outlined in D.3. through 8. below. 

 d.  The  district’s  Title  IX  Coordinator  must  be  notified 
 immediately  if  a  report  involves  sexual  harassment,  sexual 
 assault,  dating  violence,  stalking,  or  a  domestic  violence 
 assault,  or  if  engagement  in  these  actions  is  uncovered 
 when  gathering  additional  information  during  the  threat 
 assessment  process.  Notifying  the  district’s  Title  IX 
 Coordinator  is  completed  parallel  to  the  threat  assessment 
 process  and  does  not  stop  a  team  from  moving  forward 
 with  gathering  information  and  initiating  risk  management 
 strategies. 

 3.  Step 3:  Gather Information from Multiple Sources 

 a.  Gather  information  about  the  person  displaying  the 
 concerning behavior and situation from various sources. 
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 These  sources  can  include,  but  are  not  limited  to,  teachers, 
 coaches, parents, and peers. 

 4.  Step 4:  Organize and Analyze 

 a.  Organize  and  analyze  information  using  the  11 
 Investigative  Questions  detailed  in  the  U.S.  Secret  Service 
 and  U.S.  Department  of  Education  threat  assessment  guide. 
 The  form  is  comprised  of  11  investigative  questions 
 adapted  from  the  U.S.  Secret  Services  and  U.S.  Department 
 of  Education  Threat  Assessment  in  Schools:  A  Guide  to 
 Managing  Threatening  Situations  and  to  Creating  Safe 
 School  Climates  and  can  be  found  at 
 www.secretservice.gov/nod/2559. 

 5.  Step 5:  Make the Assessment 

 a.  Make  an  assessment  about  whether  the  individual  of 
 concern  poses  a  threat  of  violence  or  self-harm,  or  if  they 
 are otherwise in need of intervention. 

 6.  Step  6:  Develop  and  Implement  a  Case  Management/Intervention 
 Plan 

 a.  Develop  and  implement  a  case  management  plan  to  reduce 
 risk. 

 b.  As  needed,  refer  individual  of  concern  to  the  local  mental 
 health  authority  or  healthcare  provider  for  evaluation 
 and/or treatment. 

 c.  As  needed,  refer  individual  of  concern  for  a  full  and 
 individual evaluation (FIE) for special education services. 

 7.  Step 7:  Re-Assess (Case Monitoring) 

 a.  Monitor,  re-evaluate,  and  modify  plan  as  needed  to  ensure 
 that the identified intervention(s) is effective, and the 
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 individual  of  concern  no  longer  poses  a  threat  of  violence  or 
 self-harm. 

 b.  Re-assessing  the  person  of  concern,  going  through  the 
 assessment questions again. 

 c.  If  there  are  still  concerns,  the  team  shall  continue  to 
 monitor,  adjust  plan,  and  re-assess  as  needed  until  there  is 
 no  longer  a  concern  of  harm  to  self  and/or  others,  and  the 
 individual is on a better path. 

 8.  Step 8:  Document and Close the Case 

 a.  When  the  team’s  assessment  is  that  the  concerning  person 
 no  longer  poses  a  threat  of  violence  or  self-harm,  the  team 
 can close the case or place it on the in-active status. 

 b.  The  threat  assessment  team  should  be  sure  to  document  the 
 case,  including  scheduling  any  future  dates  to  check-in  or 
 follow-up, as needed. 

 c.  The  documentation  should  be  stored  in  a  confidential  file, 
 with only authorized personnel having access. 

 E.  Training 

 1.  Each  member  of  the  threat  assessment  team  must  attend  training  in 
 accordance  with  N.J.S.A.  18A:17-43.4.  The  district  may  also 
 choose  to  provide  awareness  training  to  school  community 
 members  on  the  threat  assessment  process.  The  awareness  training 
 is  also  outlined  as  part  of  one  of  the  steps  of  the  Building  a  K-12 
 Behavior Threat Assessment and Management Program. 

 2.  Threat assessment team membership: 

 a.  In  accordance  with  N.J.S.A.  18A:17-43.4,  the  NJDOE  shall 
 provide  training  through  the  New  Jersey  School  Safety 
 Specialist  Academy.  All  threat  assessment  team  members 
 must  receive  training  consistent  with  the  training  and 
 guidelines provided by the NJDOE.  The school safety 
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 specialist, is a member of the threat assessment team and 
 will assist in ensuring this training is provided to school 
 staff in coordination with OSPEP. 

 b.  Each  new  threat  assessment  team  member  must  complete 
 training  by  the  OSPEP,  which  shall  include  training 
 sessions  as  instructed  by  Ontic/SIGMA  as  part  of  the 
 Bureau  of  Justice  Assistance  (BJA)  STOP  School  Violence 
 Grant Program  . 

 c.  The  district  shall  determine  membership  on  the  threat 
 assessment  team  in  accordance  with  N.J.S.A.  18A:17-43.4, 
 including  adding  and  ensuring  the  training  of  new 
 members,  as  needed.  The  district  must  ensure  all  threat 
 assessment  team  members  attend  the  required  initial 
 training  and  refresher  training  provided  by  OSPEP  to 
 advance their competency in conducting assessments. 

 (1)  These  trainings  will  be  offered  through  the  OSPEP 
 for both in person and online platforms. 

 (2)  Refresher  training  will  be  developed  and  facilitated 
 by  the  OSPEP  and  will  be  made  available  through 
 in-person and online platforms, as necessary. 

 3.  Awareness Training for Other School Community Stakeholders 

 a.  Request  for  awareness  training  for  school  staff  members 
 should  be  directed  to  the  OSPEP  email  at 
 school.security@doe.nj.gov,  which  will  provide  training  or 
 coordinate  sessions  with  approved  instructors  from  the  U.S. 
 Department  of  Homeland  Security  National  Threat 
 Evaluation  and  Reporting  Office’s  Certified  Master 
 Training Program. 

 F.  Other Considerations 

 1.  Individualized Education Program (IEP) or 504 Plans 
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 a.  The  district  is  required  by  law  to  meet  the  needs  of  students 
 with  special  needs,  who  are  afforded  disciplinary 
 protections  not  provided  to  the  general  education 
 population, to reduce exclusionary practices for special 
 education  students.  When  assessing  a  student  whose 
 behavior  may  pose  a  threat  to  the  safety  of  the  school 
 community,  in  the  case  of  a  student  with  an  IEP  or  504 
 plan,  the  threat  assessment  team  shall  consult  with  the  IEP 
 team  or  504  team  to  determine  whether  the  aberrant  or 
 concerning  behavior  is  a  threat  to  school  safety  and  is  being 
 properly  addressed  in  a  manner  that  is  required  by  N.J.A.C. 
 6A:14  and  all  Federal  and  State  special  education  laws. 
 Working  with  the  IEP  team  or  504  team,  the  threat 
 assessment  team  shall  determine  if  the  behavior  is  part  of 
 known  baseline  behavior,  or  is  already  being  managed 
 under  the  student’s  IEP,  504  plan,  or  FBA  plan.  If  the 
 behavior  is  not  consistent  with  baseline  behaviors  or  is  not 
 able  to  be  effectively  managed  through  current 
 programming,  then  a  threat  assessment  would  need  to  be 
 conducted.  A  special  education  representative  must  be  part 
 of the team and shall engage throughout the process. 

 2.  Allegations  of  Harassment,  Intimidation,  &  Bullying  (HIB)  or 
 Bias-Related Acts 

 a.  Should  the  threat  assessment  team  become  aware  of  an 
 allegation  of  HIB  when  considering  or  conducting 
 assessments,  they  must  follow  Policy  5512  for  addressing 
 allegations  of  HIB  in  alignment  with  the  Anti-Bullying  Bill 
 of  Rights  Act.  Additionally,  during  the  threat  assessment 
 process,  it  is  important  to  recognize  that  the  student  may 
 need  remedial  services  (e.g.,  counseling)  to  address 
 behavior  that  may  have  prompted  the  need  for  the  threat 
 assessment and to ensure their well-being. 

 b.  Should  a  threat  assessment  team  become  aware  of  a 
 bias-related  act,  they  should  implement  Policy  and 
 Regulation 8465 on reporting bias-related acts to law 
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 enforcement  in  accordance  with  the  Memorandum  of 
 Agreement  Between  Education  and  Law  Enforcement 
 Officials and Policy and Regulation 9320. 

 3.  Information Sharing 

 a.  The  Family  Educational  Rights  and  Privacy  Act  (FERPA) 
 and  the  Health  Insurance  Portability  and  Accountability 
 Act  (HIPAA)  are  two  Federal  laws  protecting  the  privacy  of 
 an  individual’s  personal  records.  FERPA  refers  specifically 
 to  educational  records  while  HIPAA  refers  to  medical 
 records.  Questions  and  concerns  about  FERPA  and/or  the 
 HIPAA  protections  often  arise  as  part  of  the  threat 
 assessment  planning  process.  It  is  critical  that  threat 
 assessment  teams  understand  how  to  balance  the  safety  of 
 the  school  with  the  privacy  of  individual  students.  These 
 laws  should  not  be  an  impediment  to  threat  assessment  and 
 management. 

 b.  Threat  assessment  teams  should  consult  with  the  Board 
 Attorney on these elements as needed. 

 4.  Family  Education  Rights  &  Privacy  Act  (FERPA)  –  Educational 
 Records 

 a.  FERPA  is  a  Federal  law  that  protects  the  privacy  of  student 
 education  records.  FERPA  does,  however,  authorize  school 
 officials  to  disclose  information  without  consent  in 
 emergency  situations  where  the  health  and/or  safety  of 
 students  is  at  risk.  Relevant  information  can  be  released  to 
 law  enforcement,  public  health,  and  medical  officials,  as 
 well  as  other  schools  in  the  event  a  student  transfers  or 
 matriculates.  The  U.S.  Department  of  Education  would  not 
 find  a  school  in  violation  of  FERPA  for  disclosing 
 FERPA-protected  information  under  the  health  or  safety 
 exception  as  long  as  the  school  had  a  rational  basis,  based 
 on  the  information  available  at  the  time,  for  making  its 
 determination that there was an articulable and significant 
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 threat to the health or safety of the student or other individuals. 

 5.  Health  Insurance  Portability  and  Accountability  Act  (HIPAA)  – 
 Medical and Mental Health Records 

 a.  HIPAA  protects  the  confidentiality  of  information  in  health 
 records.  Confidentiality  is  held  by  the  patient,  not  the 
 mental  health  provider.  In  cases  where  HIPAA  applies,  the 
 following  strategies  below  may  assist  threat  assessment 
 teams  in  eliminating  potential  barriers  to  critical  data 
 collection: 

 (1)  Ask  permission  from  the  student  and  parent  to 
 disclose medical records; 

 (2)  Provide  information  to  health  and  mental 
 professionals; and 

 (3)  Ask about duty to warn or duty to protect. 

 b.  Additionally,  medical  and  mental  health  providers  may 
 disclose protected health information when disclosure: 

 (1)  Is  necessary  to  prevent  or  lessen  a  serious  and 
 imminent  threat  to  health  or  safety  of  patient  or 
 others  and  is  to  someone  reasonably  able  to  prevent 
 or lessen the threat; and 

 (2)  May  include  disclosure  to  law  enforcement,  or 
 others  who  can  mitigate  the  threat  and  disclosure 
 must  be  consistent  with  applicable  law  and 
 standards of ethical conduct. 

 6.  Record Keeping 

 All  documentation  from  the  threat  assessment  process  must  be 
 maintained  in  a  confidential  and  secure  location.  Maintaining 
 records  and  preserving  evidence  throughout  the  process,  assists  in 
 the  establishment  of  a  legal  and  behavioral  justification  for  the 
 intervention.  Records may be electronic or paper and must be 
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 maintained  in  accordance  with  record  retention  rules  established  by 
 the Department of Treasury. 

 Adopted: 
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 SUBSTANCE ABUSE 

 The following procedures are established in implementation of Policy 5530, 
 Substance Abuse. 

 A. Definitions 

 1. “Evaluation” means procedures used by a certified or licensed 
 professional to make a positive determination of a student’s need for 
 programs and services which extend beyond the general school program by 
 virtue of learning, behavior, or health difficulties of the student or the 
 student’s family. 

 2. “Other drugs” mean substances as defined in N.J.S.A. 18A:40A-9 and 
 substances as defined in N.J.A.C. 6A:16-4.1(a). 

 3. “Parent” means the natural parent(s) or adoptive parent(s), legal 
 guardian(s), foster parent(s) or parent surrogate(s) of a student.  When 
 parents are separated or divorced, “parent” means the person or agency 
 who has legal custody of the student, as well as the natural or adoptive 
 parent(s) of the student, provided such parental rights have not been 
 terminated by a court of appropriate jurisdiction. 

 4. “Referral for evaluation” means programs and services suggested to a 
 student or his or her family in order to make a positive determination 
 regarding a student’s need for services that extend beyond the general 
 school program. 

 5. “Referral for treatment” means programs and services suggested to a 
 student or to his or her family to help implement the recommendations 
 resulting from an evaluation, pursuant to N.J.A.C. 6A:16-1.3 and 4.1(c)5 
 and 6; in response to a positive alcohol or other drug test result, pursuant to 
 N.J.A.C. 6A:16-4.4; or in response to the family’s request for assistance 
 with a learning, behavior, or health difficulty, pursuant to N.J.A.C. 
 6A:16-4.1(c)7 and 8. 

 6. “School grounds” means and includes land, portions of land, structures, 
 buildings, and vehicles, owned, operated or used for the provision of 
 academic or extracurricular programs sponsored by the district or 
 community provider and structures that support these buildings, such as 
 school wastewater treatment facilities, generating facilities, and other 
 central facilities including, but not limited to, kitchens and maintenance 
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 shops.  “School grounds” also include other facilities as defined in N.J.A.C. 
 6A:26-1.2, playgrounds; and other recreational places owned by local 
 municipalities, private entities, or other individuals during those times 
 when the school district has exclusive use of a portion of such 
 land.  “School grounds” also includes athletic stadiums; swimming pools; 
 any associated structures or related equipment tied to such facilities 
 including, but not limited to, grandstands; greenhouses; garages; facilities 
 used for non-instructional or non-educational purposes; and any structure, 
 building, or facility used solely for school administration as defined in 
 N.J.A.C. 6A:26-1.2. 

 7. “Substance” as defined in N.J.S.A. 18A:40A-9 and N.J.A.C. 
 6A:16-4.1(a) means alcoholic beverages, controlled dangerous substances, 
 including anabolic steroids as defined at N.J.S.A. 24:21-2 and N.J.S.A. 
 2C:35-2, any chemical or chemical compound which releases vapors or 
 fumes causing a condition of intoxication, inebriation, excitement, 
 stupefaction, or dulling of the brain or nervous system, including, but not 
 limited to, glue containing a solvent having the property of releasing toxic 
 vapors or fumes as defined at N.J.S.A. 2C:35-10.4, and over-the-counter 
 and prescription medications that are improperly used to cause intoxication, 
 inebriation, excitement, stupefaction, or dulling of the brain or nervous 
 system. 

 8. “Substance abuse” means the consumption or use of any substance for 
 purposes other than for the treatment of sickness or injury as prescribed or 
 administered by a person duly authorized by law to treat sick and injured 
 human beings. 

 9. “Under the influence” of substances means that the student is observed 
 in the use of a substance or exhibits physical and/or behavioral 
 characteristics that indicate the immediate use of a substance. 

 B. Discipline 

 1. Any violation of Board rules prohibiting the use, possession, and/or 
 distribution of a substance is a serious offense, and the student who violates 
 a substance abuse rule will be disciplined accordingly.  Repeated violations 
 are more severe offenses and warrant stricter disciplinary 
 measures.  Students who violate the substance abuse rules will be 
 disciplined as follows: 
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 Offense  First Violation  Second Violation  Third Violation 

 Possession of drug 
 paraphernalia 
 identified in 
 N.J.A.C. 
 6A:16-4.1(a) 

 Parents/guardians notified; 
 Referral to SAC for 
 assessment; and possible 
 referral to Core Team; One 
 day in-school suspension 

 Two day in-school 
 suspension plus all 
 consequences listed for a 
 first offense 

 Out-of-school suspension 
 plus all consequences 
 listed for a first offense 

 Under the influence 
 of alcohol, drugs, 
 steroids, or 
 substances 
 identified in 
 N.J.A.C. 
 6A:16-4.1(a) 

 Possession of 
 alcohol, drugs, 
 steroids or 
 substances 
 identified in 
 N.J.A.C. 6A:16- 

 4.1(a) 

 Immediate medical 
 examination, including 
 urinalysis and/or blood test 

 4 day Out-of-School 
 suspension 

 Law enforcement may be 
 contacted 

 Medical statement 
 substantiating student's state 
 of wellbeing is required 
 before reentry after positive 
 diagnosis of chemical use 

 Referral to substance abuse 
 counselor(s) 

 Referral for treatment, 
 aftercare, and reentry plan 

 Immediate medical 
 examination, including 
 urinalysis and/or blood test 

 6 day Out-of-School 
 suspension 

 Law enforcement may be 
 contacted 

 Medical statement 
 substantiating student's 
 state of wellbeing is 
 required before reentry 
 after positive diagnosis of 
 chemical use 

 Referral for treatment, 
 aftercare, and reentry plan 

 Referral to CORE Team 

 Immediate medical 
 examination, including 
 urinalysis and/or blood 
 test 

 Law enforcement may be 
 contacted 

 Medical statement 
 substantiating student's 
 state of wellbeing is 
 required before reentry 
 after positive diagnosis of 
 chemical use 

 Possible  referral to Board 
 of Education for 30 days 
 Home 

 Instruction 

 Distribution, 
 transferring or 
 selling alcohol, 
 drugs, drug 
 paraphernalia, 
 steroids, or 
 substances 
 identified in 
 N.J.A.C. 
 6A:16-4.1(a) 

 Immediate medical 
 examination, including 
 urinalysis and/or blood test 

 10 day Out-of-School 
 suspension 

 Law enforcement contacted 

 Referral to CORE Team 

 Immediate medical examination, including urinalysis 
 and/or blood test 

 10 day Out-of-School suspension 

 Law enforcement contacted 

 Referral to Board of Education for Long Term 
 Out-of-School Suspension or 30 days Home Instruction  
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 C. Intervention, Referral for Evaluation, and Referral for Treatment Services 

 1. The provision of intervention, referral for evaluation, and referral for 
 treatment services for students who are affected by alcohol or other drug 
 use. 

 a. The intervention, referral for evaluation, and referral for 
 treatment services shall be provided by an individual who holds the 
 educational services certificate with the student assistance 
 coordinator endorsement issued by the New Jersey State Board of 
 Examiners, or by an individual who holds one of the following 
 educational services certificate endorsements:  school nurse; school 
 nurse/non-instructional; school psychologist; school counselor; 
 school social worker; or student personnel services and is trained in 
 alcohol and other drug abuse intervention, assessment, referral for 
 evaluation, and referral for treatment skills. 

 b. The intervention, referral for evaluation, and referral for 
 treatment services shall include one or more of the following: 

 (1) Provisions for a program of instruction, counseling, and 
 related services provided by the district Board of Education 
 while a student receives medical treatment for a diagnosed 
 alcohol or other drug dependency problem; 

 (2) Referral to a community agency, as defined in N.J.A.C. 
 6A:16-4.1(b), out-of-State agencies licensed by the 
 appropriate State regulatory agency for alcohol and other 
 drug services, or private practitioners authorized by the 
 appropriate drug and alcohol licensing board; 

 (3) Provisions for support services for students who are in or 
 returning from, medical treatment for alcohol and other drug 
 dependencies; or 

 (4) A special class, course or educational program designed 
 to meet the needs of students with alcohol or other drug use 
 problems. 
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 D. Reporting, Notification, and Examination Procedures 

 1. Students Suspected of Using Anabolic Steroids – N.J.A.C. 
 6A:16-4.3(b) 

 a. Whenever a teaching staff member, certified or 
 non-certified school nurse, or other educational personnel has 
 reason to believe that a student has used or may be using 
 anabolic steroids, the person shall report the matter as soon as 
 possible to the Principal or, in the Principal’s absence, to a 
 person designated by the Principal and either the certified or 
 non-certified school nurse, the school physician, or the 
 student assistance coordinator. 

 b. In response to a report of suspected anabolic steroid use, 
 including instances when a report is made to law 
 enforcement, the Principal or designee shall immediately 
 notify the student’s parent and the Superintendent.  The 
 Principal or designee shall arrange for an examination of 
 the student by a physician licensed to practice medicine or 
 osteopathy selected by the parent. 

 (1) If the physician chosen by the parent is not 
 available to perform the examination, the 
 examination shall be conducted by the school 
 physician or other physician identified by the 
 Principal. 

 (2) The student shall be examined as soon as 
 possible for the purpose of determining whether the 
 student has been using anabolic steroids. 

 c. The Superintendent or designee may disclose to law 
 enforcement authorities the identity of a student suspected 
 to have used or to be using anabolic steroids.  

 (1) The Superintendent or designee shall disclose to 
 law enforcement authorities the identity of a student 
 reasonably believed to be in possession of anabolic 
 steroids or related paraphernalia or a student 
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 reasonably believed to be involved or implicated in 
 distribution activities involving anabolic steroids. 

 d. The examining physician shall provide to the parent, 
 Principal, and Superintendent a written report of the 
 examination. 

 e. If it is determined the student has used anabolic steroids, 
 an individual who holds the Educational Services 
 Certificate with the student assistance coordinator 
 endorsement issued by the New Jersey State Board of 
 Examiners or an individual who holds one of the following 
 educational services certificate endorsements:  school 
 nurse, school nurse/non-instructional, school psychologist, 
 school counselor, school social worker, or student 
 personnel services and is trained to assess alcohol and other 
 drug abuse shall interview the student and others, as 
 necessary, for the purpose of determining the extent of the 
 student’s involvement with and use of anabolic steroids and 
 the possible need for referral for treatment. 

 (1) To make this determination, the school staff 
 member(s) identified above may conduct a 
 reasonable investigation, which may include 
 interviews with the student’s teachers and parents 
 and consultation with experts in student alcohol or 
 other drug abuse. 

 f.  If the results of a referral for evaluation positively 
 determine the student’s involvement with and use of 
 anabolic steroids represents a danger to the student’s health 
 and well-being, the school staff member(s) identified in 
 D.1.e. above who is trained to assess alcohol and other drug 
 abuse shall initiate a referral for treatment to appropriate 
 community agencies as defined in N.J.A.C. 6A:16-4.1(b), 
 to out-of-State agencies licensed by the appropriate State 
 regulatory agency for alcohol and other drug services, or to 
 private practitioners certified by the appropriate drug and 
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 alcohol licensing board. 

 2. Students Suspected of Being Under the Influence of Alcohol or 
 Other Drugs Other Than Anabolic Steroids – N.J.A.C. 
 6A:16-4.3(a) 

 a. Any educational staff member or other professional to 
 whom it appears that a student may be currently under the 
 influence of alcohol or other drugs on school grounds shall 
 report the matter as soon as possible to the Principal or, in 
 his or her absence, to his or her designee and either the 
 certified school nurse, non-certified school nurse, school 
 physician, or student assistance coordinator, pursuant to 
 N.J.S.A. 18A:40A-12. 

 (1) In instances where the Principal and either the 
 certified school nurse, non-certified school nurse, 
 school physician or the student assistance 
 coordinator are not in attendance, the staff member 
 responsible for the school function shall be 
 immediately notified.  

 (2) The referring staff member shall file with the 
 Principal a report describing the incident.  The form 
 shall include all information necessary for a 
 complete, accurate reporting on the Student Safety 
 Data System (SSDS) according to N.J.S.A. 
 18A:17-46 and N.J.A.C. 6A:16-5.3. 

 b. In response to every report by an educational staff 
 member or other professionals of suspected student alcohol 
 or other drug use, including instances when a report is 
 made to law enforcement, the Principal or designee shall: 

 (1) Immediately notify the student’s parent and the 
 Superintendent or designee; 

 (2) Arrange for an immediate medical examination 
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 of the student for the purposes of providing 
 appropriate health care and for determining whether 
 the student is under the influence of alcohol or other 
 drugs, other than anabolic steroids; and 

 (3) Any substance screening conducted by the 
 school nurse and/or other staff is not a substitute for 
 the required medical examination required in 
 N.J.S.A. 18A:40A-12. 

 c. The Superintendent or designee may disclose to law 
 enforcement authorities the identity of a student suspected 
 to be under the influence of alcohol or other drugs.  

 (1) The Superintendent or designee shall disclose to 
 law enforcement authorities the identity of a student 
 reasonably believed to be in possession of a 
 controlled dangerous substance or related 
 paraphernalia or a student reasonably believed to be 
 involved or implicated in distribution activities 
 regarding controlled dangerous substances. 

 d. The medical examination shall be performed by a 
 physician licensed to practice medicine or osteopathy who 
 is selected by the parent.  

 (1) The parent will be provided, in writing, the 
 minimum requirements for the immediate medical 
 examination, which will include, but not be limited 
 to, the substances to be tested by the physician, the 
 cut-off levels of each substance to be tested, the 
 time period the immediate medical examination 
 must be conducted, and any other requirements of 
 the examination. 

 (2) The examination shall be at the expense of the 
 parent and not the district Board of Education. 
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 (3) Examination results that are noted as tampered, 
 adulterated, or diluted shall be considered 
 “positive” and a violation of this policy.. 

 (4) In the event laboratory results are returned as 
 “inconclusive” or “questionable”, retesting within 
 24 HOURS of receipt of such laboratory results is 
 mandated. Failure to retest will be considered 
 “positive” and a violation of this policy. 

 e.  If the physician chosen by the parent is not immediately 
 available, the medical examination shall be conducted by 
 a physician, a clinic, or a vendor approved by the Board of 
 Education. 

 (1) If the  approved physician, clinic, or vendor  is 
 not available, the student shall be accompanied by a 
 member of the school staff designated by the 
 Principal to the emergency room of the nearest 
 hospital for examination. 

 (2) The student’s parent, if available, shall also 
 accompany the student. 

 (3) When the medical examination is conducted by 
 the  approved physician, clinic, vendor  or physician 
 at the emergency room of the nearest hospital, the 
 examination shall be at the expense of the district 
 Board of Education. 

 (4) Examination results that are noted as tampered, 
 adulterated, or diluted shall be considered 
 “positive” and a violation of this policy. 

 f.  The Board of Education will have a plan in place for the 
 appropriate supervision of the student: 

 (1) While waiting for a parent to take the student to 
 the physician selected by the parent, or while the 
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 student is waiting for and receiving the medical 
 examination by the school physician or the 
 physician in an emergency room; and 

 (2) Provisions will be made for the appropriate care 
 of the student while awaiting the results of the 
 medical examination.  

 g. A written report of the medical examination of the 
 student shall be furnished to the student’s parent, the 
 Principal, and the Superintendent of Schools by the 
 examining physician within twenty-four hours of the 
 referral of the student for suspected alcohol or other drug 
 use. 

 (1) The school district, in cooperation with the 
 school physician or medical professionals licensed 
 to practice medicine or osteopathy, shall establish 
 minimum requirements for the medical report.  The 
 minimum requirements for the examination will be 
 periodically reviewed and updated as needed. 

 (2) The report’s findings shall verify whether the 
 student’s alcohol or other drug use interferes with 
 his or her physical and mental ability to perform in 
 school. 

 h. When the medical examination is performed by a 
 physician other than the school physician or at the 
 emergency room of the nearest hospital, the school district 
 will require the parent to verify within twenty-four hours of 
 the notification that the student is suspected of alcohol or 
 other drug use that a medical examination was performed 
 in compliance with this Policy.  

 (1) The verification shall include, at a minimum, the 
 signature, printed name, address, and phone number 
 of the examining physician, the date and time of the 
 medical examination, and the date by which the 
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 report required in this Policy will be provided. 

 (2) Refusal or failure by a parent to comply with 
 this requirement shall be treated as a policy 
 violation and handled in accordance with N.J.A.C. 
 6A:16-4.3(d). 

 i.  If the written report of the medical examination is not 
 submitted to the parent, Principal, and Superintendent 
 within twenty-four hours of the referral of the student for 
 suspected alcohol or other drug use, the student shall be 
 allowed to return to school until such time as a positive 
 determination of alcohol or other drug use is received from 
 the examining physician, unless the student was also 
 removed for violating the Code of Student Conduct. 

 j.  If the written report of the medical examination verifies 
 that alcohol or other drugs do not interfere with the 
 student’s physical and mental ability to perform in school, 
 the student will be immediately returned to school. 

 k. If there is a positive determination from the medical 
 examination, indicating the student’s alcohol or other drug 
 use interferes with his or her physical or mental ability to 
 perform in school: 

 (1) The student will be returned as soon as possible 
 to the care of the parent; 

 (2) Attendance at school shall not resume until a 
 written report has been submitted to the parent, the 
 Principal, and Superintendent from a physician 
 licensed to practice medicine or osteopathy who has 
 examined the student to determine whether alcohol 
 or other drug use interferes with his or her physical 
 or mental ability to perform in school.  

 (a) The report shall verify that the student’s 
 alcohol or other drug use no longer 
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 interferes with the student’s physical and 
 mental ability to perform in school.  

 (3) Removal of a student with a disability shall be 
 made in accordance with N.J.A.C. 6A:14. 

 l.  While the student is home because of the medical 
 examination or after the student returns to school, an 
 individual who holds the Educational Services Certificate 
 with the student assistance coordinator endorsement issued 
 by the New Jersey State Board of Examiners or an 
 individual who holds one of the following Educational 
 Services Certificate endorsements:  school nurse, school 
 nurse/non-instructional, school psychologist, school 
 counselor, school social worker, or student personnel 
 services and is trained to assess alcohol and other drug 
 abuse shall: 

 (1) Conduct an alcohol and other drug assessment 
 of the student and a reasonable investigation of the 
 situation, which may include interviews with the 
 student’s teachers and parents and consultation with 
 experts in student alcohol or other drug abuse, for 
 the purpose of making a preliminary determination 
 of the student’s need for educational programs, 
 supportive services, or treatment that extend beyond 
 the general school program by virtue of the 
 student’s use of alcohol or other drugs. 

 (a) The findings of the assessment alone 
 shall not prevent a student from attending 
 school; and 

 (2) Cooperate with community agencies as defined 
 in N.J.A.C. 6A:16-4.1(b) and juvenile justice 
 officials in providing evaluation, referral, and 
 continuity of care for alcohol or other drug abuse 
 treatment. 
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 m. While the student is at home because of the medical 
 examination or after his or her return to school, the 
 Principal or Superintendent may recommend or require 
 alcohol and other drug assessment of the student or 
 evaluation by appropriately certified or licensed 
 professionals to make a positive determination of a 
 student’s need for programs and services that extend 
 beyond the general school program, as necessary.  

 (1) The findings of these additional evaluations 
 alone shall not be used to prevent a student from 
 attending school. 

 n. If at any time it is determined that the student’s use of 
 alcohol or other drugs presents a danger to the student’s 
 health and well-being, an individual who holds the 
 Educational Services Certificate with the student assistance 
 coordinator endorsement issued by the New Jersey State 
 Board of Examiners or an individual who holds one of the 
 following Educational Services Certificate 
 endorsements:  school nurse, school 
 nurse/non-instructional, school psychologist, school 
 counselor, school social worker, or student personnel 
 services and is trained in alcohol and other drug abuse 
 treatment referral shall initiate a referral for alcohol or 
 other drug abuse treatment. 

 E. Handling of Alcohol or Other Drugs 

 1. A student’s person, effects, or school storage places may be searched for 
 substances in accordance with Board Policy and applicable laws regarding 
 searches in schools. 

 2. A school employee who seizes or discovers a substance, or an item 
 believed to be a substance or drug paraphernalia, shall immediately notify 
 and turn it over to the Principal or designee. 

 a. The Principal or designee shall immediately notify the 
 Superintendent or designee, who in turn shall notify the County 
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 Prosecutor or other law enforcement official designated by the 
 County Prosecutor to receive such information. 

 b. In accordance with the provisions of N.J.A.C. 6A:16-6.4(a), the 
 school employee, Principal or designee shall safeguard the alcohol, 
 other drugs, or paraphernalia against further destruction and shall 
 secure the alcohol, other drugs, or paraphernalia until it can be 
 turned over to the County Prosecutor or designee. 

 c. The Principal or designee shall provide to the County Prosecutor 
 or designee all information concerning the manner in which the 
 alcohol, other drugs, or paraphernalia was discovered or seized, 
 including: 

 (1) The identity of all persons who had custody of the 
 substance or paraphernalia following its discovery or 
 seizure; and 

 (2) The identity of the student believed to have been in 
 possession of the substance or paraphernalia. 

 d. The Principal or designee shall not disclose the identity of a 
 student who voluntarily and on his or her own initiative turned 
 over the alcohol, other drug, or paraphernalia to a school 
 employee, provided there is reason to believe the student was 
 involved with the alcohol, other drug, or paraphernalia for the 
 purpose of personal use and not distribution activities, and further 
 provided the student agrees to participate in an appropriate 
 treatment or counseling program. 

 (1) For the purposes of N.J.A.C. 6A:16-6.4, an admission 
 by a student in response to questioning initiated by the 
 Principal or teaching staff member, or following the 
 discovery by the Principal or teaching staff member of a 
 controlled dangerous substance, including anabolic 
 steroids, or drug paraphernalia shall not constitute a 
 voluntary, self-initiated request for counseling and 
 treatment. 

 F. Reporting Students to Law Enforcement Agencies 
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 1. Subject to N.J.A.C. 6A:16-6.5, any staff member who, in the course of 
 his or her employment, has reason to believe that a student has unlawfully 
 possessed or in any way been involved in the distribution of a controlled 
 dangerous substance, including anabolic steroids, or drug paraphernalia 
 shall report the matter as soon as possible to the Principal or, in the 
 absence of the Principal, to the staff member responsible at the time of the 
 alleged violation. 

 2. Either the Principal or the responsible staff member shall notify the 
 Superintendent, who in turn shall notify as soon as possible the County 
 Prosecutor or other law enforcement official designated by the County 
 Prosecutor to receive such information. 

 3. The Superintendent or designee shall provide to the County Prosecutor 
 or designee all known information concerning the matter, including the 
 identity of the student involved. 

 4. The Superintendent or designee; however, shall not disclose the identity 
 of a student who has voluntarily sought and participated in an appropriate 
 treatment or counseling program for an alcohol or other drug abuse 
 problem, provided the student is not reasonably believed to be involved or 
 implicated in drug-distribution activities. 

 5. For the purpose of N.J.A.C. 6A:16-6.3, an admission by a student in 
 response to questioning initiated by the Principal or teaching staff 
 member, or following the discovery by the Principal or teaching staff 
 member of a controlled dangerous substance, including anabolic steroids, 
 or drug paraphernalia, shall not constitute a voluntary, self-initiated 
 request for counseling and treatment. 

 6. The Superintendent or designee may disclose to law enforcement 
 authorities the identity of a student suspected to be under the influence of 
 alcohol and/or controlled dangerous substances, pursuant to N.J.A.C. 
 6A:16-4.3(a), or a student suspected to have used or who may be using 
 anabolic steroids, pursuant to N.J.A.C. 6A:16-4.3(b), and who is referred 
 for a medical examination, pursuant to N.J.A.C. 6A:16-4.3(a) or (b), as 
 appropriate, for the purposes of providing appropriate health care for the 
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 student and for determining whether the student is under the influence of 
 alcohol or other drugs or has been using anabolic steroids.  The 
 Superintendent or designee shall disclose to law enforcement authorities 
 the identity of a student reasonably believed to be in possession of a 
 controlled dangerous substance or related paraphernalia or a student 
 reasonably believed to be involved or implicated in distribution activities 
 regarding controlled dangerous substances. 

 7. Law enforcement authorities shall not be notified of the findings if a 
 student’s alcohol or other drug test, pursuant to N.J.A.C. 6A:16-4.3(a)3i 
 and N.J.A.C. 6A:16-4.3(b)3i and N.J.A.C. 6A:16-4.3(a)4, was obtained as 
 a result of the district Board of Education’s voluntary random drug testing 
 policy, pursuant to N.J.S.A. 18A:40A-22 et seq. and N.J.A.C. 6A:16-4.4. 

 G. Parent Training Program/Outreach Programs 

 1. A substance abuse training program will be offered to the parents of 
 students enrolled in the district.  The program will be offered at times and 
 places convenient to parents and on school premises or in other suitable 
 facilities.  

 2. The program shall, at a minimum, provide: 

 a. A thorough and comprehensive review of the substance abuse 
 instruction curriculum to be taught to the children of the parents 
 during the school year, with recommendations as to the ways in 
 which the parent may enhance, reinforce, and supplement that 
 program; 

 b. Information on the pharmacology, physiology, psychosocial, and 
 legal aspects of substance abuse; 

 c. Instruction to assist the parent in the identification of the 
 symptoms and behavioral patterns that might indicate a child may 
 be involved in substance abuse; 

 d. Information on the State, local, and community organizations 
 which are available for the prevention, early intervention, 
 treatment, and rehabilitation of individuals who show symptoms of 
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 substance abuse; and 

 e. A review of the Board Policy and Regulation on substance abuse 
 with attention to the role of parents. 

 3. The Board will establish an outreach program to provide substance 
 abuse education for the parents of students in the district.  In establishing 
 the program, the Board shall consult with such local organizations and 
 agencies as are recommended by the Commissioner.  The Board shall 
 insure the program is offered at times and places convenient to the parents 
 of the district on school premises, or at other suitable facilities. 

 a. In addition to the substance abuse education program required 
 pursuant to N.J.S.A. 18A:40A-17, the Board shall provide 
 assistance to parents who believe that their child may be involved 
 in substance abuse.  

 H. Records and Confidentiality of Records 

 1. Notations concerning a student’s involvement with substances may be 
 entered on his/her records, subject to N.J.A.C. 6A:32-7.1 et seq. and 
 Policy 8330. 

 2. Information concerning a student’s involvement in a school intervention 
 or treatment program for alcohol or other drug abuse shall be kept strictly 
 confidential according to 42 CFR Part 2, N.J.S.A. 18A:40A-7.1 and 7.2, 
 and N.J.A.C. 6A:16-3.2. 

 3. If a student involved in a school-based drug and alcohol counseling 
 program provides information during the course of a counseling session 
 which indicates the student’s parent or other person residing in the 
 student’s household is dependent upon or illegally using substances 
 pursuant to N.J.S.A. 18A:40A-7.1 and 7.2, that information shall be kept 
 confidential and may be disclosed only under the circumstances expressly 
 authorized as follows: 

 a. Subject to the student’s written consent, to another person or 
 entity whom the student specifies in writing in the case of a 
 secondary student, or to a member of the student’s immediate 
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 family or the appropriate school personnel in the case of an 
 elementary student; 

 b. Pursuant to a court order; 

 c. To a person engaged in a bona fide research purpose; except that 
 no names or other information identifying the student or the person 
 with respect to whose substance abuse the information was 
 provided, shall be made available to the researcher; or 

 d. To the Division of Child Protection and Permanency (DCP&P) 
 or to a law enforcement agency, if the information would cause a 
 person to reasonably suspect that the student or another child may 
 be an abused or neglected child in accordance with statute or 
 administrative code. 

 Any disclosure made pursuant to H.3.a. and b. above shall be 
 limited to that information which is necessary to carry out the 
 purpose of the disclosure, and the person or entity to whom the 
 information is disclosed shall be prohibited from making any 
 further disclosure of that information without the student’s written 
 consent.  The disclosure must be accompanied by a written 
 statement from the Superintendent or designee advising the 
 recipient that the information is being disclosed from the records 
 the confidentiality of which is protected by N.J.S.A. 18A:40A-7.1 
 et seq. and that this law prohibits any further disclosure of this 
 information without the written consent of the person from whom 
 the information originated.  

 Nothing in this Policy or Regulation prevents the DCP&P or a law 
 enforcement agency from using or disclosing the information in 
 the course of conducting an investigation or prosecution.  Nothing 
 in this Policy or Regulation shall be construed as authorizing the 
 violation of any Federal law.  

 The prohibition on the disclosure of information provided by a 
 student shall apply whether the person to whom the information 
 was provided believes that the person seeking the information 
 already has it, has other means of obtaining it, is a law enforcement 
 or other public official, has obtained a subpoena, or asserts any 
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 other justification for the disclosure of this information. 

 A person who discloses or willfully permits the disclosure of 
 information provided by a student in violation of this Policy is 
 subject to fines in accordance with N.J.S.A. 18A:40A-7.2. 

 4. Each incident of substance abuse shall be reported to the Commissioner 
 on the SSDS. 

 Adopted:  23 June 2020 
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Plan and Guidelines for Glen Rock Public Schools Remote/Virtual School Days for the 2023-2024
school year.

The Glen Rock School District Remote/Virtual School Day plans aligns with the New Jersey Department
of Education (Department) guidance pursuant to N.J.S.A. 18A:7F-9(c) and N.J.A.C. 6A:32-13.1 and 13.2,
that was developed to assist LEAs in the development of their 2023-2024 virtual or remote instruction
plans pursuant to Chapter 27 Emergency Virtual or Remote Instruction Programs for the 2023-2024 SY,
Glen Rock School District (GRSD) will create meaningful and innovative ways to deliver virtual instruction
for all students during a district closure lasting more than three consecutive school days due to a declared
state of emergency, declared public health emergency, or a directive by the appropriate health agency or
officer to institute a public health-related closure.

Proposed Solution: The Glen Rock School District (GRSD) will implement the virtual school option and
effectively execute an instructional experience that “provides an exceptional education to all students to
cultivate resilient, responsible and engaged global citizens” [GRSD District Vision Statement] and meets
state guidelines.

Preparation: Our teachers will design and execute virtual learning activities in two ways. One way is
through synchronous learning, which means that all students will be required to be virtually present in a
chat room, discussion or online platform in order to interact with their teacher and fellow students in
real-time. All High School and Middle School teachers have been instructed to schedule all synchronous
learning to be aligned with the bell schedule so that students are not double booked with synchronous
learning appointments. Elementary teachers will follow the typical bell schedule used on a normal school
day. The second method of virtual learning is called asynchronous. In this method, teachers design
experiences that can be completed anytime throughout the day without the need for real-time, live
feedback. This method of asynchronous learning will be limited to some elementary specials that may use
it occasionally. All instruction will be aligned to NJSLS and district curriculum.

Accountability/Attendance: To ensure that students get credit for “attendance”, as students log in and/or
communicate with their teacher via the Schoology learning management system (LMS), the teacher will
mark that student “present” in Genesis. If the teacher does not communicate at some point with the
student or the student does not log in to Schoology during school hours, the student shall be marked
“absent”. Every school day will run on the school district schedule: 7:50 am- 2:54 pm for high school
students, 7:50 am - 2:54 pm for middle school students and 8:30 am - 3:00 pm for elementary students.
District staff including teachers, counselors, CST, and administration will follow up with students that are
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having difficulty with remote learning, not submitting assignments, and/or refusing to partake in instruction
and provide remediation and support as needed. The district will adhere to its current policies regarding
attendance specific to promotion and retention.

English, Social Studies, Science, Math, World Language, Tech Ed Lessons: Students will be
engaged in a variety of learning activities both online and offline. While online, students will access digital
textbooks, instructional videos, teacher-created content, discussions, and commercially developed digital
instructional materials which support the adopted curriculum units. Students will create a variety of
different forms of content, including: digital portfolios, online discussions, writings, presentations, videos
and podcasts. Many teachers have identified content specific software and websites which support the
curriculum and which the students can use. Also, students may be assigned other offline activities such
as journaling their physical activities for their Physical Education class or cooking for their Family and
Consumer Science class.

Elementary students will maintain their usual weekly instructional schedule with specials (Library, PE, Art,
Music). Students will be able to access their instructional activities and lessons from a link on the front of
their teacher’s Schoology page. The links will take the students to a template with planned activities by all
specialists should they be using asynchronous learning.

Elementary students enrolled in Basic Skills Instruction - Reading, Basic Skills Math, Special Education,
Spanish, and English as a Second Language (ESL) will also be able to access their instructional activities
and lessons from the specialists’ links on their classroom teacher’s Schoology Updates page.

Extra-Curricular Programs: Students and advisors from many student organizations and clubs will meet
online for live video conferencing. Some events (i.e. awards presentations, discussions, social and
philanthropic) will be held online for either the specific student organization or for the general student
body. Athletic coaches will meet with their teams on a weekly basis to the greatest extent possible.

Credit Recovery: Glen Rock Public Schools will provide Remedial and Enrichment programs using both
local and grant funds for students in regular and Special Education programs. Programs will be offered in
a virtual setting as described in this plan. Any high school student who demonstrates an inability to
successfully complete a course will be afforded the opportunity to recover credits via the New Jersey
Virtual School. Staff will be available to provide additional support and enrichment after school hours for
students in need. ell

Differentiation:
K-5 Differentiation of Instructional Time, Assignments, and Independent Work: In addition to a daily
schedule of live instruction, assignments and independent work, teachers will provide small group and
individual instruction to students during live video meetings. Students’ virtual assignments and materials
are modified, when necessary, to meet individual learning needs and styles. Opportunities for
reinforcement and enrichment are designed and provided by assigning tasks to specific groups of
students via Schoology and live video lessons. When applicable, students will be given the opportunity to
choose their own learning pathways across the curriculum and collaborate with their peers in a virtual
setting.

K-5 Differentiation of Measures of Student Learning: Teachers in grades K-5 will measure student
learning progress as defined by the district’s identified standards-based curriculum priorities. Google
Drive assignments can be submitted to teachers through Schoology. Teachers can monitor student
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progress on these documents in real-time and provide students with feedback. Teachers may also use the
Discussion feature on Schoology to encourage student collaboration and to monitor students’
understanding. Additionally, teachers can also utilize the Assessment feature on Schoology to create and
assign differentiated assessments. Teachers may also use Google Forms to formatively assess the key
lesson concepts for the day. For younger students, pictures of written work can be submitted to teachers
through Schoology, email, or Google Drive. Finally, our K-5 teachers can use outside progress monitoring
websites to measure student learning in math and ELA.

6-12 Differentiation and Measures of Student Learning: 6-12 teachers will differentiate instructional
time by varying strategies including, but not limited to: direct instruction via live conferencing on
Schoology LMS and/or ZOOM, student-paced modules via Google Slides and/or Nearpod, virtual field
trips, group work via Google Drive, discussion boards, science lab activities and interactive simulations
using ExploreLearning.com and PhET, math activities on IXL and much more. Teachers will continue to
use assessment data for tiering and “grading groups”, a feature within Schoology, to discreetly and
individually assign students work at their skill-level as well as offer mini-lessons and extra help to those in
need of skill level development. 6-12 teachers will continually assess students individually through a
variety of means including digital assessments (Schoology), one-on-one conferencing (Zoom), student
video feedback (Flipgrid), and writing feedback (Google Docs) as well as group assessments on a variety
of projects.

Special Services Accommodations: Collaborative teachers will co-plan the lessons with their partners.
In addition, collaborative teachers will proactively reach out to students with IEPs in their class to address
challenges related to remote learning. Special program teachers will work with CST to plan appropriate,
supported, and scaffolded activities for their students.

Physical Education/Health teachers will develop lessons with a grade level focus aligned with the K-12
curriculum. The teachers will create lessons on hygiene and germ transmission prevention as well as
lessons that complement the work they have already accomplished on mindfulness, stress reduction, and
mental health awareness. Students will receive lessons in Physical Education which encourages them to
be active and safe if they are healthy and physically able, and to log/journal their physical activity..

Related Arts, Music Classes: These programs/classes will emphasize individual performance and
creations by students. Students will be provided with the opportunity to explore and use a variety of digital
tools though individual and collaborative assignments and projects. For example, music teachers will plan
and provide resources for students to collaboratively create and play/sing arrangements from their own
homes through the use of the teacher’s Schoology course.

Counselors and CST Members will share expectations with their respective departments for ways to be
productive and engage with students during the day. Counselors and CST members will establish
available office hours for students and/or parents to communicate with them. Counselors and CST
members will be responsible for staying in touch with students for whom we know might find this type of
learning a challenge. Additionally, counselors, when feasible, will virtually conduct course selection
meetings, grade level conferences, etc., and continue to provide practical levels of support for students
experiencing difficulties. In addition, counselors will monitor student progress and achievement (especially
12th grade students).

Culturally Responsive Teaching, Socio-Emotional Learning and Trauma-Informed Teaching:
Teachers, administrators and counselors will be provided with training in appropriate strategies reflecting
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the needs of diverse learners. Teachers, with the support and collaboration of administrators and
counselors will be prepared to provide instruction that is reflective of social-emotional learning, is
culturally responsive and is sensitive to the needs of our students impacted by forced migration.
Instruction and assistance will be reflective of the individual needs of each student and may include small
group and one-on-one meetings with district support staff (teachers, guidance counselors, social workers,
psychologists) that are parallel to the supports that students receive during in-person instruction.
Teachers will continue to practice culturally responsive teaching reflective of the district curriculum and
inclusive of all learners.

English language learners and refugee students will be supported by our teachers through the transition
to remote learning academically, socially and emotionally. ESL teachers will connect with families
regularly and continue to provide community resources including information about adult language
classes, support groups and contact with other families. Students who are at risk will be referred to
counselors for additional mental health services.

Accelerated and Other Extended Learning Opportunities: Students in the Gifted and Talented
program will engage in projects, competitions, and real-world scenarios with other students to foster
active participation and collaboration. The students will work with their teachers and collaborate with
fellow students via Schoology and Zoom to solve problems using outside of the box and higher level
thinking skills. These activities will be designed to challenge the students and provide them with
opportunities to demonstrate their abilities. Students involved in district supported internships will continue
to attend based on the companies they intern with. Students will have the opportunity to choose additional
learning opportunities and assignments during the remote learning based on conversations with their
teachers.

Social and Emotional Health of Staff and Students
School faculty and staff are provided with SEL professional development in addition to learning SEL skills
to assist students in the classroom setting. This training allows staff members to better manage their own
emotional needs and to help students develop self-awareness, social awareness, relationship skills, and
responsible decision-making. Educators are surveyed to identify the SEL supports that would be most
helpful to them. Self-care and wellness programs for staff are offered throughout the year, and
professional development opportunities dedicated to staff wellness are available through PLCs and
faculty meetings.

Students will be provided individualized check-ins with their School Counselors as well as the opportunity
to attend weekly group counseling sessions. In addition, Wellness Counselors will be available for
individualized drop in appointments and for 1:1 to regularly scheduled sessions with identified students.
School Counselors assist students with strategies for organization, self-regulation, and time management.
School Counselors share and assist with identifying mindfulness and stress reducing techniques.

Childcare - Childcare services would be provided through the district’s contracted provider, where
possible, depending on the nature of the closure.

Transportation -

Students Without Wifi Access: Students previously without wifi access have been identified and will be
provided with a wifi hotspot by the district for the duration of the extended closing in order to engage with
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instruction and learning activities. In addition, the district will conduct a survey of all students to assess
which families are in need of wifi and will also be provided with a wifi hotspot. All students that request a
district issued computer have been provided one.

Students Eligible for Free and Reduced Lunch: We have been in communication with our food service
vendor, Pomptonian. In the event of a school closing under the state criteria, Pomptonian will provide a
Grab-and-Go meal at the student’s individual school or if a delivery system would be necessary, the meal
will be delivered to the student's home.

Maintenance of Buildings: In the event of an extended school closure, as with the past closure(s), the
district’s custodial department will utilize the time to complete a deep cleaning and disinfect each and
every school throughout the district. The district continues to maintain the necessary inventory levels of
PPE related supplies/materials and equipment to complete this task district-wide.

Essential Employees: The district will ensure that a list of essential employees will be provided to the
county office at the time of the district’s transition to remote or virtual instruction.

Submitted by:

Dr. Brett Charleston
Superintendent of Schools
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Glen Rock Public Schools NJ 2022 
 

ADDENDUM 

This is an Addendum to the Agreement between the Glen Rock Public Schools (hereinafter 

referred to as “LEA” for Local Education Agency) and ESS Northeast, LLC (the “Company”) 

for the services of Substitute Teachers and Staff:  

 

The parties hereby agree to modify the Agreement as follows: 

 

1. Effective July 1, 2023 the following positions and rates are added in Exhibit A: 
 

Position 

Pay 

Rate 

Bill 

Rate Rule 

    

    
Full Day Long Term Substitute Teacher - Discretionary 10 $290.00  $367.98  
Half Day Long Term Substitute Teacher - Discretionary 10 $145.00  $183.99  

    

Full Day Long Term Substitute Teacher - Discretionary   

Discretionary - Pay Rate to be determined by Central Administration 

at Glen Rock Public Schools.  Bill rate will be determined by 

multiplying the desired pay rate, by the ESS markup.  (Pay Rate * 

1.2689 = Bill Rate). 

    

Half Day Long Term Substitute Teacher - Discretionary   

Discretionary - Pay Rate to be determined by Central Administration 

at Glen Rock Public Schools.  Bill rate will be determined by 

multiplying the desired pay rate, by the ESS markup.  (Pay Rate * 

1.2689 = Bill Rate). 

 

2. All other provisions of the Agreement shall remain in full force and effect during the 

term of the Agreement. 

 

IN WITNESS WHEREOF, the parties have executed this Agreement on the date set forth below. 

      

                                                                     Glen Rock Public Schools 

  

 

 By___________________________ 

  Signature 

   

 _____________________________ 

 Name and Title 

  

 Date_________________________ 

 

 

ESS Northeast, LLC  

 

 

 By___________________________ 
      W. Andrew Hall, Executive V.P. 

 

 Date__________________________ 
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Report Date 08/18/23 09:32 AM 1Page NoGlen Rock School District

FJATV07A 

Batch No. Ref No. Date Period Description

Account No/Description

Debit Credit

Budget Journal By Reference

000696

000707

000710

000725

 14,070.32

 20.00

 6,520.00

 .00

 14,070.32

 20.00

 6,520.00

-129,350.35

4020

4024

4022

4023

4041

4038

06/01/23

06/07/23

06/02/23

06/05/23

06/22/23

06/20/23

12

12

12

12

12

12

Community School Transfer

B&G Transfer

B&G, Music Transfer

B&G, Music Transfer

Fund 30(Ref 65), Budget Setup Co

June Appropriation Adjustments

 14,070.32

 20.00

 20.00

 6,500.00

 .00

 14,070.32

 20.00

 20.00

 6,500.00

-129,350.35

3-65-430-100-300-34-56-129

3-65-430-100-890-34-53-151

3-65-430-200-590-34-51-000

3-65-430-200-590-34-53-152

3-65-430-200-610-34-56-136

3-65-430-200-610-34-56-137

3-11-000-261-610-40-13-741

3-11-000-262-890-40-32-660

3-11-000-261-610-40-13-741

3-11-000-262-890-40-32-660

3-11-000-262-420-20-11-722

3-11-190-100-610-20-11-240

3-11-190-100-610-21-00-240

3-11-190-100-610-21-00-240

3-11-190-100-610-21-00-240

3-11-190-100-610-21-11-240

3-30-000-400-450-11-65-008

3-30-000-400-450-13-65-001

3-30-000-400-450-20-65-001

3-11-000-100-566-30-16-000

3-11-000-211-105-10-44-213

3-11-000-211-105-11-44-213

3-11-000-211-105-12-44-213

3-11-000-211-105-13-44-213

3-11-000-213-100-12-44-213

3-11-000-213-100-12-44-418

3-11-000-213-100-13-44-418

3-11-000-213-100-21-44-418

Adult Ed/Enrichment Cont Services

Summer Field Trips

PreSchool Contracted Transportation

Summer Transportation

Adult Ed/Enrichment Printing

Adult Ed/Enrichment Postage

Hamilton Bldg Supplies

SW Operations Misc. Expenses

Hamilton Bldg Supplies

SW Operations Misc. Expenses

Hs Music Cont Svcs

Hs Music Teach Supplies

Ms Instructional Supp

Ms Instructional Supp

Ms Instructional Supp

Ms Music Supplies

Central Auditorium Hard Costs

Hamilton A/C Hard Costs

HS/MS Media Center Hard Costs

Tuition Priv. In-State

Byrd Main Office Secretary Salary

Central Main Office Secretary Salary

Coleman Main Office Secretary Salary

Hamilton Main Office Secretary Salar

Cole Nurse Salary

Coleman Nurse Substitutes

Hamilton Nurse Substitutes

Ms Sub Nurse

 534.00

 500.00

 280.00

 10,110.00

 2,646.32

 20.00

 20.00

 2,000.00

 2,000.00

 2,500.00

 .77

 531.00

 14,070.32

 20.00

 20.00

 2,500.00

 2,000.00

 2,000.00

-47,081.35

-17,416.00

-64,853.00

 .26

 .25

 .19

 .07

 177.00

 354.00

 354.00

000696

000707

000710

000710

000725

000760

Total Reference No.

Total Reference No.

Total Reference No.

Total Reference No.

Total Reference No.

Total Batch No.

Total Batch No.

Total Batch No.

Total Batch No.

4020

4024

4022

4023

4041



Report Date 08/18/23 09:32 AM 2Page NoGlen Rock School District

FJATV07A 

Batch No. Ref No. Date Period Description

Account No/Description

Debit Credit

Budget Journal By Reference

4038 06/20/23 12 June Appropriation Adjustments

3-11-000-213-110-21-44-413

3-11-000-213-390-32-19-431

3-11-000-213-580-23-00-000

3-11-000-213-610-23-00-000

3-11-000-213-610-23-23-000

3-11-000-213-610-32-00-099

3-11-000-217-106-65-00-000

3-11-000-217-320-30-16-433

3-11-000-218-104-20-23-210

3-11-000-218-104-20-23-213

3-11-000-221-102-32-00-213

3-11-000-221-102-32-01-213

3-11-000-221-102-32-03-213

3-11-000-221-102-32-04-213

3-11-000-230-100-05-42-213

3-11-000-230-339-05-40-124

3-11-000-230-440-05-43-258

3-11-000-230-580-31-00-001

3-11-000-230-590-05-00-000

3-11-000-230-610-05-00-000

3-11-000-230-890-05-40-125

3-11-000-230-890-05-40-132

3-11-000-240-103-21-44-213

3-11-000-240-104-32-00-213

3-11-000-240-104-32-01-213

3-11-000-240-104-32-03-213

3-11-000-240-105-10-44-219

3-11-000-240-105-13-44-219

3-11-000-240-105-20-44-219

3-11-000-240-110-10-00-000

3-11-000-251-340-05-43-128

3-11-000-251-440-05-43-258

3-11-000-251-580-05-00-000

3-11-000-251-610-05-43-137

3-11-000-251-890-05-41-132

3-11-000-252-100-35-19-213

3-11-000-252-110-35-19-000

3-11-000-252-610-35-00-001

3-11-000-291-260-32-19-822

3-11-000-291-270-32-19-821

3-11-000-291-280-32-19-255

3-11-000-291-290-32-19-000

3-11-000-291-290-32-19-003

3-11-000-291-290-32-19-005

3-11-110-100-101-13-08-213

3-11-120-100-101-10-03-213

3-11-120-100-101-10-44-217

3-11-120-100-101-11-03-213

MS Nurse Summer Salary

Sys Wide Phys Exams

DW Nurse Conferences & Travel

Sys Wide Health Supplies

DW Nurses Training Supplies

District-Wide PPE Supplies

CS Special Ed 1:1 Teacher Assistant

Cst Ext Svcs-Behavioral

Guidance Summer Salaries

Guidance Salary

Supervisor of Math Salary

Supervisor of English Salary

Supervisor of Science Salary

Supervisor of Social Studies Salary

Supt. Office Salary

Board Consulting Svcs

Equip Rental-Copy/Postag

Asst Superintendent Travel Expenses

Fidelity Bonds

Supt Off Supp/Materials

Community Relations Misc. Expenses

Board Meeting Miscellaneous Expenses

Ms Admin. Salary

Supervisor of Math Salary

Supervisor of English Salary

Supervisor of Science Salary

Byrd Sub Secretary Sala

Hamilton Sub Secretary

Hs Admin. Sub Secretary

Byrd- Teacher in Charge Differential

Software Maintenance

Equip Rent-Copy/Postage

BA & Staff Travel Expenses

Business Office Supplies

Bus. Office Dues/Misc

Tech Department Salaries

Board Meeting Video Salaries

Network Infrastructure Supplies/Mate

Sw Worker Comp Insurance

Sw State Health Benefits

Tuition Reimbursement

Separation Payments

Disability Insurance Board Paid

Health Insurance Opt Out Payments

Hamilton Kinder Salary

Byrd Elem Salary

Byrd Teach Lunch Superv

Cent Elem Salary

 354.00

 350.00

 446.97

 36,715.00

 1,272.38

 260.00

 .57

 .01

 283.00

 250.00

 .17

 .07

 397.69

 236.26

 200.00

 2,395.00

 648.76

 366.02

 16,878.00

 909.36

 97.80

 588.06

 382.00

 350.00

 6,696.97

 1,272.38

 260.00

 .19

 .19

 .19

 .01

 200.00

 83.00

 50.00

 200.00

 .24

 397.69

 118.13

 118.13

 200.00

 739.24

 275.54

 2,395.00

 16,878.00

 909.36

 97.80

 550.00

 420.06

000760
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Batch No. Ref No. Date Period Description

Account No/Description

Debit Credit

Budget Journal By Reference

000760

000761

 72,253.21

 2,000.00

 72,253.21

 2,000.00

4038

4033

4039

06/20/23

06/19/23

06/21/23

12

12

12

June Appropriation Adjustments

Athletic Transfer

Fund 30(Loc.57),Budget Setup Cor

 72,253.21

 2,000.00

 72,253.21

 2,000.00

3-11-120-100-101-11-44-217

3-11-120-100-101-12-03-213

3-11-120-100-101-13-44-217

3-11-120-100-101-32-00-000

3-11-130-100-101-21-05-213

3-11-130-100-101-21-10-213

3-11-140-100-101-20-14-213

3-11-140-100-101-20-15-213

3-11-190-100-440-20-44-258

3-11-190-100-440-32-00-000

3-11-190-100-640-13-03-220

3-11-190-100-640-20-04-220

3-11-215-100-101-11-65-213

3-11-215-100-101-11-66-210

3-11-230-100-101-11-48-213

3-11-230-100-101-12-48-213

3-11-230-100-610-13-48-240

3-11-401-100-100-11-31-000

3-11-401-100-100-12-31-000

3-11-401-100-100-13-31-002

3-11-401-100-100-20-31-000

3-11-401-100-100-21-31-002

3-11-401-100-580-20-31-024

3-11-401-100-610-20-31-000

3-11-402-100-100-20-30-058

3-11-402-100-100-20-30-061

3-11-402-100-100-20-30-066

3-11-402-100-100-20-30-067

3-11-402-100-100-20-30-068

3-11-402-100-100-20-30-070

3-11-402-100-100-20-30-074

3-11-402-100-890-20-30-006

3-11-402-100-890-32-00-000

3-11-402-100-500-20-30-075

3-11-402-100-890-20-30-006

3-30-000-400-339-57-01-000

3-30-000-400-339-57-02-000

3-30-000-400-339-57-04-000

3-30-000-400-450-57-04-000

Cent Teach Lunch Superv

Cole Elem Salary

Hamilton Teach Lunch Su

Elementary Summer Classroom Moving

Ms Foreign Lang  Salary

Ms Math Salary

Hs Science Salary

Hs Social Studies Salary

Hs Eq Rental (Copier)

DW Papercut Software Lease

Hamilton Elem. Textbooks

Hs English Textbooks

Central PSD Salary

Central PSD ESY Salary

Cent Reading Salary

Cole Reading Salary

Hamilton Reading Supplies

Cent Co-Curr Stipends

Cole Co-Curric. Stipends

Hamilton Co-Curr Stipend

Hs Co-Curr Stipends

Ms Co-Curr Stipends

HS Model UN Co-Curr Travel

Hs Cocurr Exp-Spec Progr

Lacrosse Stipend

Baseball Stipends

Softball Stipend

Tennis Stipend

Track Stipend

Golf Stipend

Weight Room/Site Mang.

Ice Hockey Ice Time Fees

Athletic Activity Fee Refund

Athletic Awards

Ice Hockey Ice Time Fees

Gym Floor Architectural Fees-Byrd

Parking Lot Repave Arch. Fees-Centra

Window/Door Architectural Fees-Colem

Window/Door Replacement-Coleman

 684.00

 86.00

 550.00

 550.00

 .50

 667.42

 30.00

 .24

 .18

 1,310.00

 1,138.00

 526.00

 80.15

 2,717.83

 350.00

 2,000.00

 684.00

 86.00

 550.00

 550.00

 .50

 667.42

 30.00

 .42

 1,993.98

 3,778.00

 5,668.00

 3,290.00

 2,468.00

 3,132.00

 9,242.00

 2,492.00

 4,173.00

 350.00

 2,000.00

-565.21

-1,217.88

-8,818.19

-549,321.60

000760

000761

000764

Total Reference No.

Total Reference No.

Total Batch No.

Total Batch No.

4038

4033
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Batch No. Ref No. Date Period Description

Account No/Description

Debit Credit

Budget Journal By Reference

000764

000765

000769

 .00

 .00

 755,949.00

-559,922.88

-560,981.46

 755,949.00

4039

4040

4043

4032

4034

4036

4037

4042

06/21/23

06/21/23

06/22/23

06/19/23

06/19/23

06/20/23

06/20/23

06/22/23

12

12

12

12

12

12

12

12

Fund 30(Loc.57),Budget Setup Cor

Fund 30(Ref 65),Budget Setup Cor

Fund 30, Ref 65 Budget Transfer

June Transfers

June Transfers

June Transfers

June Transfers

June Transfers

 .00

 .00

 755,949.00

 400.00

 1,000.00

 1,000.00

 600.00

-559,922.88

-560,981.46

 755,949.00

 400.00

 1,000.00

 1,000.00

 600.00

3-30-000-400-334-13-65-004

3-30-000-400-334-20-65-004

3-30-000-400-339-10-65-006

3-30-000-400-339-11-65-006

3-30-000-400-339-12-65-006

3-30-000-400-339-13-65-006

3-30-000-400-339-20-65-008

3-30-000-400-339-32-65-001

3-30-000-400-450-10-65-001

3-30-000-400-450-11-65-001

3-30-000-400-450-11-65-008

3-30-000-400-450-12-65-001

3-30-000-400-450-13-65-001

3-30-000-400-450-20-65-001

3-30-000-400-450-20-65-006

3-30-000-400-450-12-65-002

3-30-000-400-450-13-65-001

3-30-000-400-930-00-65-000

3-11-000-261-420-40-20-750

3-11-000-262-420-40-32-651

3-11-000-261-610-40-11-741

3-11-000-262-610-40-32-742

3-11-000-261-420-40-32-722

3-11-000-262-610-40-32-654

3-11-000-261-420-40-13-750

3-11-000-262-890-40-32-660

Hamilton A/C Architectural Fees

HS/MS Media Center Architectural Fee

Byrd A/C Asbestos Abatement Consulta

Central A/C Asbestos Abatement Consu

Coleman A/C Asbestos Abatement Consu

Hamilton A/C Asbestos Abatement Cons

HS/MS Media Ctr Asbestos Abate.Consu

Construction Management Services

Byrd A/C Hard Costs

Central A/C Hard Costs

Central Auditorium Hard Costs

Coleman A/C Hard Costs

Hamilton A/C Hard Costs

HS/MS Media Center Hard Costs

HS/MS Media Center Sound System

Coleman A/C Contingency

Hamilton A/C Hard Costs

Transfer from Capital Projects

HS/MS Admin Contracted Svcs.

SW Custodial Equipment Repair

Central Admin Bldg Supplies

SW Bldg Equipment/Supplies

DW Admin. Contracted Services

SW Vehicle Fuel

Hamilton Admin Contracted Svcs.

SW Operations Misc. Expenses

 228,620.00

 527,329.00

 400.00

 1,000.00

 1,000.00

 600.00

-3,561.51

-13,565.30

-2,301.64

-3,310.73

-2,301.64

-2,301.64

-2,049.35

-16,489.16

-76,846.39

-24,851.16

-87,875.79

-126,550.45

-59,268.68

-100,130.02

-39,578.00

 755,949.00

 400.00

 1,000.00

 1,000.00

 600.00

000764

000765

000769

000771

000771

000771

000771

000771

Total Reference No.

Total Reference No.

Total Reference No.

Total Reference No.

Total Reference No.

Total Reference No.

Total Reference No.

Total Batch No.

Total Batch No.

Total Batch No.

4039

4040

4043

4032

4034

4036

4037
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Batch No. Ref No. Date Period Description

Account No/Description

Debit Credit

Budget Journal By Reference

000771

000775

000820

000839

000845

000851

000852

 3,900.00

 32,278.36

 400.00

 543.54

 5,308.25

 5,308.25

 5,308.25

 3,900.00

 32,278.36

 400.00

 543.54

 5,308.25

 5,308.25

 5,308.25

4042

4044

4057

4074

4079

4080

4083

4084

06/22/23

06/26/23

06/30/23

06/30/23

06/30/23

06/30/23

06/30/23

06/30/23

12

12

12

12

12

12

12

12

June Transfers

District appropriation adjustmen

B&G July Transfers

B&G July Transfers

Fund 20 Grant ARP ESSR Budget Tr

ARP ESSR Grant Budget Transfer

ARP ESSR Grant Budget Transfer

ARP ESSR  Grant Budget Transfer

 900.00

 32,278.36

 50.00

 350.00

 543.54

 5,308.25

 5,308.25

 5,308.25

 900.00

 32,278.36

 50.00

 350.00

 543.54

 5,308.25

 5,308.25

 5,308.25

3-11-402-100-580-20-30-000

3-11-402-100-890-20-30-006

3-11-000-270-513-32-19-000

3-11-000-270-513-32-19-524

3-11-000-270-515-32-19-520

3-11-000-261-420-40-10-750

3-11-000-262-890-40-32-660

3-11-000-261-420-40-13-750

3-11-000-262-420-40-32-651

3-20-490-200-610-31-00-003

3-20-490-400-731-31-00-003

3-20-488-200-100-31-00-001

3-20-488-200-500-31-00-001

3-20-488-200-100-31-00-001

3-20-488-200-500-31-00-001

3-20-488-200-100-31-00-001

3-20-488-200-500-31-00-001

Coach Travel Related Expenses

Ice Hockey Ice Time Fees

Region 1 Academy Transportation

Region 1 Vo-Tech Reg. Ed. Transporta

Region 1 Special Ed Transportation

Byrd Admin Contracted Svcs.

SW Operations Misc. Expenses

Hamilton Admin Contracted Svcs.

SW Custodial Equipment Repair

ARP ESSR-Instructional Supplies

ARP ESSR-Instructional Equip(Compreh

ARP ESSR-Support Salaries(ALC&ES)

ARP ESSR-Supprt Other Pur. Serv (ALC

ARP ESSR-Support Salaries(ALC&ES)

ARP ESSR-Supprt Other Pur. Serv (ALC

ARP ESSR-Support Salaries(ALC&ES)

ARP ESSR-Supprt Other Pur. Serv (ALC

 900.00

 32,278.36

 50.00

 350.00

 543.54

 5,308.25

 5,308.25

 5,308.25

 900.00

 1,324.00

 30,954.36

 50.00

 350.00

 543.54

 5,308.25

 5,308.25

 5,308.25

000771

000775

000820

000820

000839

000845

000851

000852

Total Reference No.

Total Reference No.

Total Reference No.

Total Reference No.

Total Reference No.

Total Reference No.

Total Reference No.

Total Reference No.

Total Batch No.

Total Batch No.

Total Batch No.

Total Batch No.

Total Batch No.

Total Batch No.

Total Batch No.

4042

4044

4057

4074

4079

4080

4083

4084
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Batch No. Ref No. Date Period Description

Account No/Description

Debit Credit

Budget Journal By Reference

000852

000853

000867

000877

000895

 5,308.25

 4,000.00

 75,023.35

 3,515.68

 186,666.62

 5,308.25

 4,000.00

 75,023.35

 3,515.68

 186,666.62

4085

4091

4093

4095

06/30/23

06/30/23

06/30/23

06/30/23

12

12

12

12

HS Budget Transfer

Fund 30 June Budget Transfer

Hamilton Budget Transfer

June Appropriation Adjustments

 4,000.00

 75,023.35

 3,515.68

 4,000.00

 75,023.35

 3,515.68

3-11-401-100-610-20-31-007

3-11-401-100-610-20-31-009

3-30-000-400-450-58-00-000

3-30-000-400-450-58-00-001

3-11-190-100-610-13-03-240

3-11-190-100-640-13-03-220

3-11-000-213-390-32-19-431

3-11-000-213-580-12-00-000

3-11-000-213-580-23-00-000

3-11-000-217-106-65-00-000

3-11-000-217-320-30-16-433

3-11-000-222-100-20-09-213

3-11-000-222-610-35-00-000

3-11-000-222-610-35-00-001

3-11-000-230-331-05-40-122

3-11-000-230-334-05-40-000

3-11-000-240-104-32-00-213

3-11-000-240-104-32-01-213

3-11-000-240-104-32-04-213

3-11-000-240-105-10-44-219

3-11-000-240-105-12-44-219

3-11-000-240-105-20-44-219

3-11-000-240-110-12-00-000

3-11-000-240-110-13-00-000

3-11-000-240-610-11-44-250

3-11-000-240-610-12-44-250

3-11-000-251-100-05-41-213

3-11-000-252-420-35-00-000

3-11-000-261-100-32-44-213

3-11-000-261-100-32-44-612

3-11-000-261-100-32-44-711

3-11-000-261-105-32-19-213

Hs Drama Cocurr Expenses

Hs Pubs-Co-Curr Expenses

Hamilton Addition Hard Costs

Construction Contingency

Hamilton Teacher Supplies

Hamilton Elem. Textbooks

Sys Wide Phys Exams

Nurse Travel

DW Nurse Conferences & Travel

CS Special Ed 1:1 Teacher Assistant

Cst Ext Svcs-Behavioral

Ms/Hs Media Ctr Salary

AV Supplies/Equipment-Instructional

AV Supplies/Equipment-Non Instructio

Legal Fees

Architectural/Engineering Services

Supervisor of Math Salary

Supervisor of English Salary

Supervisor of Social Studies Salary

Byrd Sub Secretary Sala

Cole Sub Sec Salary

Hs Admin. Sub Secretary

Coleman- Teacher in Charge Different

Hamilton-Teacher in Charge Different

Central Office Supplies

Coleman Office Supplies

Business Office Salary

Technology-Contracted Services

Sw Maintenance Salaries

P/T Maintenance Salary

Sw Maintenance O/T

B&G Administrative Assistant Salary

 4,000.00

 75,023.35

 3,515.68

 100.00

 165.00

 897.89

 26,368.22

 3,828.85

 2,000.00

 .02

 .05

 753.00

 3.21

 58.18

 6,560.00

 793.38

 11,470.10

 9,034.42

 4,000.00

 75,023.35

 3,515.68

 265.00

 879.89

 30,197.07

 2,000.00

 .03

 228.38

 15.95

 511.88

 58.18

 6,560.00

 793.38

000853

000867

000877

000895

Total Reference No.

Total Reference No.

Total Reference No.

Total Batch No.

Total Batch No.

Total Batch No.

4085

4091

4093
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Batch No. Ref No. Date Period Description

Account No/Description

Debit Credit

Budget Journal By Reference

000895

000897

 186,666.62

 214.00

 186,666.62

 214.00

4095

4098

06/30/23

06/30/23

12

12

June Appropriation Adjustments

NP Home Instruction Budget Setup

 186,666.62

 214.00

 186,666.62

 214.00

3-11-000-261-420-40-10-750

3-11-000-261-420-40-11-750

3-11-000-261-420-40-12-750

3-11-000-261-420-40-13-750

3-11-000-261-420-40-20-750

3-11-000-261-610-40-10-741

3-11-000-261-610-40-11-741

3-11-000-261-610-40-12-741

3-11-000-261-610-40-13-741

3-11-000-262-107-11-44-216

3-11-000-262-107-12-44-216

3-11-000-270-590-32-00-525

3-11-000-270-615-40-32-550

3-11-000-270-890-30-00-000

3-11-000-270-890-32-00-000

3-11-000-291-270-32-19-823

3-11-000-291-280-32-19-255

3-11-000-291-290-32-19-000

3-11-120-100-101-10-44-217

3-11-120-100-101-11-03-213

3-11-120-100-101-11-44-217

3-11-120-100-101-12-03-213

3-11-120-100-101-13-44-217

3-11-120-100-101-32-00-000

3-11-140-100-101-20-15-213

3-11-190-100-320-10-02-218

3-11-190-100-320-10-39-259

3-11-190-100-320-11-01-218

3-11-401-100-100-20-31-000

3-11-401-100-100-21-31-002

3-11-401-100-610-20-31-007

3-11-402-100-590-20-30-075

3-11-402-100-610-20-30-073

3-11-402-100-610-20-30-075

3-11-402-100-890-20-30-006

3-12-000-100-730-20-00-000

3-12-000-219-730-30-00-000

3-12-000-252-730-35-00-000

3-12-402-100-730-20-30-000

3-20-3234-RCV-00

3-20-504-200-320-00-00-000

Byrd Admin Contracted Svcs.

Central Admin Contracted Svcs.

Coleman Admin Contracted Svcs.

Hamilton Admin Contracted Svcs.

HS/MS Admin Contracted Svcs.

Byrd Admin Supplies

Central Admin Bldg Supplies

Coleman Bldg Supplies

Hamilton Bldg Supplies

Central Lunch Aide Salaries

Coleman Lunch Aide Salaries

Transportation Misc Expenses

Transportation Fuel/Supplies

Spec Ed Misc Trans Reimb

District Wide Misc. Transportation S

Sw Dental Insurance

Tuition Reimbursement

Separation Payments

Byrd Teach Lunch Superv

Cent Elem Salary

Cent Teach Lunch Superv

Cole Elem Salary

Hamilton Teach Lunch Su

Elementary Summer Classroom Moving

Hs Social Studies Salary

Byrd Daily Teacher Substitutes

Byrd Cultural Prog

Central Teacher Substitute

Hs Co-Curr Stipends

Ms Co-Curr Stipends

Hs Drama Cocurr Expenses

Athletic Secur/Officer

Trainer Supplies/Materials

Athletic Uniforms

Ice Hockey Ice Time Fees

HS Equipment

CST Equipment

Technology Equipment

AD Athletic Equipment

NP HOME INSTRUCTION RECEIVABLE

Non-Public Home Instruction

 3,428.64

 822.94

 4,352.39

 500.94

 2,785.55

 771.07

 500.00

 1,100.00

 6,543.12

 38,871.42

 300.00

 129.10

 136.90

 17,912.37

 12,164.13

 992.10

 442.00

 230.17

 187.92

 172.93

 419.00

 16,808.21

 4,406.19

 5,316.00

 1,991.21

 3,350.00

 214.00

 80,180.59

 566.00

 30,076.50

 390.00

 .10

 602.00

 442.00

 609.06

 205.00

 214.00

 3,350.00

 19,541.61

 8,980.00

 214.00

000895

000897

Total Reference No.

Total Reference No.

Total Batch No.

Total Batch No.

4095

4098
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Batch No. Ref No. Date Period Description

Account No/Description

Debit Credit

Budget Journal By Reference

000897

000898

000932

 214.00

 360.00

 69,957.97

 214.00

 360.00

 69,957.97

4099

4108

4110

06/30/23

06/30/23

06/30/23

12

12

12

Community School Budget Transfer

June Appropriation Adjustments

June Appropriation Adjustments

 360.00

 69,957.97

 1,066,227.44

 360.00

 69,957.97

 1,066,227.44

3-65-430-200-590-34-51-000

3-65-430-200-610-34-52-175

3-11-000-100-565-30-16-000

3-11-000-100-566-30-16-000

3-11-000-100-567-30-16-000

3-11-000-217-106-65-00-000

3-11-000-217-320-30-16-433

3-11-000-240-104-32-00-213

3-11-000-240-104-32-03-213

3-11-000-262-622-13-98-641

3-11-000-262-622-20-98-641

3-11-120-100-101-11-01-213

3-11-120-100-101-11-01-213

3-11-190-100-320-11-01-218

3-11-190-100-320-11-02-218

3-11-190-100-320-12-01-218

3-11-190-100-320-12-02-218

3-11-190-100-320-13-01-218

3-11-190-100-320-13-02-218

3-11-190-100-320-20-01-218

3-11-190-100-320-20-02-218

3-11-190-100-590-32-00-001

3-11-190-100-590-32-19-643

3-11-120-100-101-11-01-213

3-11-120-100-101-11-03-213

3-11-190-100-610-35-00-003

3-11-401-100-930-20-20-000

3-30-000-400-339-57-01-000

3-30-000-400-339-57-02-000

3-30-000-400-450-57-02-000

3-30-000-400-450-57-03-000

3-30-000-400-450-57-04-000

3-30-000-400-450-57-05-000

3-30-000-400-450-57-06-000

3-30-000-400-450-57-07-000

3-30-000-400-930-00-65-000

PreSchool Contracted Transportation

Sacc Equipment

Tuition Cssd & Reg. Day

Tuition Priv. In-State

Tuition Priv. Out Of St.

CS Special Ed 1:1 Teacher Assistant

Cst Ext Svcs-Behavioral

Supervisor of Math Salary

Supervisor of Science Salary

Hamilton Utilities- Electric

HS/MS Utilities- Electric

Cent Art Salary

Cent Art Salary

Central Teacher Substitute

Central Daily Teacher Substitutes

Coleman Teacher Substitute

Coleman Daily Teacher Substitutes

Hamilton Teacher Substitute

Hamilton Daily Teacher Substitutes

HS Teacher Substitute

HS/MS Daily Teacher Substitutes

District Wide Video Conferencing

LightPath Private Fiber Network

Cent Art Salary

Cent Elem Salary

Tech-Instructional Supplies

Contribution to Student Activities

Gym Floor Architectural Fees-Byrd

Parking Lot Repave Arch. Fees-Centra

Parking Lot Repaving-Central

Gymnasium Roof Replacement-Coleman

Window/Door Replacement-Coleman

Add'l ADA Faculty Bathroom(s)-Hamilt

Masonry Fascade-MS

Bipolar Ionization Systems-DW

Transfer from Capital Projects

 360.00

 10,264.75

 23,068.57

 18.00

 .04

 5,880.41

 .40

 4,862.99

 6,934.41

 7,105.70

 4,796.37

 7,026.33

 .40

 15,542.55

 565.21

 1,217.88

 131,038.52

 15,921.93

 709,527.50

 8,779.84

 1,741.11

 181,892.50

 360.00

 33,333.32

 18.00

 .04

 5,880.41

 .40

 4,862.99

 6,934.41

 7,105.70

 4,796.37

 7,026.33

 .40

 15,542.55

 1,050,684.49

000898

000932

000934

Total Reference No.

Total Reference No.

Total Reference No.

Total Batch No.

Total Batch No.

4099

4108

4110
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Account No/Description

Debit Credit

Budget Journal By Reference

 2,356,760.99  1,106,506.30

000934

000944

 1,066,227.44

 46,936.75

 1,066,227.44

 46,936.75

4122 06/30/23 12 June Appropriation Adjustments

 46,936.75  46,936.75

3-11-000-240-610-20-44-250

3-12-000-240-730-20-00-000

3-20-491-200-610-23-00-004

3-20-491-400-720-31-00-004

3-20-511-200-590-00-00-000

3-20-511-400-890-00-00-000

Hs Admin Off Supplies

HS Main Office Equipment

ARP ESSR-Supplies-Wellness

ARP ESSR-Building (Mental Health)

AOL Security Misc. Purchased Svcs

AOL Security Miscellaneous

 8,179.05

 35,007.70

 3,750.00

 8,179.05

 35,007.70

 3,750.00

000944

Total Reference No.

Total Batch No.

Total Batch No.

Grand Total

4122


